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PREFACE

The material in this manual has been prepared from a perspective which represents the
traditional mainstream of Christian theology and practice and is therefore

•  conservative          •  evangelical          •  Bible-centered
This course manual is an integral part of a unified, self-contained curriculum of basic

courses which is designed to provide a local pastor or church leader anywhere in the
world with the basic knowledge and skills which are necessary to effectively carry out
their biblical responsibilities. The material included is essentially “generic” in nature and
can be used in almost any culture. Since the issue of “contextualization” or
“culturalization” primarily relates to communication, not to content, the instructor or
teacher will necessarily supply culturally relevant illustrations and examples where
appropriate to more effectively communicate the basic content.

These course manuals, along with The NIV Study Bible (New International English
Version, Fully Revised Edition, Zondervan Publishing House, ©2002), constitute the
teaching materials used in the Bible Training Centre for Pastors and Church Leaders.
This approach is designed to meet the challenge of practically, adequately and effec-
tively equipping pastors and leaders who have had little, if any, formal training at the
Bible college or seminary level.

These course manuals are not to be used as a “self-study guide” or to be taught by
unqualified teachers or instructors. Each course is planned for a minimum of 40 hours of
classroom instruction and 30 hours of additional time for review, assignments and assimilation
of the content and skills presented. Some courses may require 60 or more hours of class time.
The courses range in length from about 100 pages to 300 pages depending on the subject. When
the training is completed these course manuals will constitute an ongoing “working
resource/research library” for the pastor or church leader. They will also provide an
extensive source of biblical material from which the pastor can teach and preach for years.

The underlying biblical premise for this approach can be found in the scriptural
admonition for the pastor or leader to make disciples by preaching and teaching the word
of God (1 Ti. 4:2; 2 Ti. 2:2; Mt. 28:18-20), knowing that the Bible is the required
curriculum content.

All scripture is God-breathed [inspired] and is useful for teaching, rebuking,
correcting, training in righteousness, so that the man of God may be thoroughly equipped
for every good work (2 Ti. 3:16-17).

The goal of this curriculum material is to equip leaders so that they will be able as
pastors and teachers to prepare God’s people for works of service, so the body of Christ
may be built up (Eph. 4:11-12), to the glory of God and the advancement of His purposes
on earth.

Course Distinctions

Bible Training Centre for Pastors (BTCP) is the full course of study of all ten manuals, which
are designed for men who are called as pastors, lay pastors, elders, evangelists or deacons.
The BTCP 10 course curriculum includes Course 4P, Preaching Biblical Messages and
Pastoral Ministry.

Bible Training for Church Leaders (BTCL) is eight of the ten courses selected as the core
curriculum for training all other church leaders including women to be equipped for service.
BTCL includes Course 4L, Communicating Biblical Messages in place of Preaching Biblical
Messages and Pastoral Ministry which is specifically for BTCP applications. The remaining
two courses (8. Teaching Principles and Methods and 9. Church History Survey) can be
taught as electives in the BTCL application for church leaders.
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  BIBLE TRAINING
           CENTRE FOR PASTORS

   BTCP Curriculum

Courses                                            hours  Courses hours
1. Bible Study Meth./Interpret. 40 6. Personal Spiritual Life 40
2. Old Testament  Survey 60 7. Church Ministry/Admin./Educ. 40
3. New Testament Survey  60 8. Teaching Princp./Methods 40

4P. Preaching Biblical Messages 60   9. Church History 60
and Pastoral Ministry   10. Missions/Evang./Discp. 60

5. Bible Doctrine Survey 60 Total 520

                                           BIBLE TRAINING
                                            FOR CHURCH LEADERS

  BTCL General Curriculum                               BTCL Electives

Courses   hours Courses     hours
1. Bible Study Meth./Interpret. 40 8. Teaching Princp./Methods 40
2. Old Testament Survey     60 9. Church History 60
3. New Testament Survey     60 Total 100

 4L. Commun. Biblical Messages 40
5. Bible Doctrine Survey     60    Would take about 6 months to complete
6. Personal Spiritual Life    40     @ 4 hours per week with breaks.

  7. Church Ministry/Admin./Educ. 40
10. Missions/Evang./Discp.  60

Total 400

   * Would take about 2 years to complete
          @ 4 hours per week with breaks.

NOTES:
1. The NIV Study Bible must be used as the Bible text when the students speak

English.
2. Courses 1–6 must be taken in order in both BTCP and BTCL.
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TEACHING  APPROACH

In order to effectively cover the scheduled material in each class session and not get
“bogged down” in the detail or “side-tracked”, the teacher should generally heed the
following suggestions:

In the class period:

   • introduce the lesson content.

   • ask “leading or loaded” questions.

    • emphasize and explain important concepts.

   • focus on and use selected key scriptures.

   • highlight significant portions of the material.

   • stimulate the student’s interest.

   • orient the student’s thinking in a particular direction.

   • answer questions briefly and directly and refer others to the Q & A time later.

   • don’t try to cover and read the manual material in detail or “word for word” – the
students will read and study it completely later.

   • create a context or frame of reference into which the details and sections can be
placed.

   • refer to and review previously covered truths and principles and preview others.

   • summarize and restate key ideas, etc.

   • integrate and refer to material in other course manuals.

   • use a combination of lecture, discussion-dialog and question-answer.

   • use “exploratory” questions to test the effectiveness of the teaching learning
process.

   • evaluate the progress by pages or sections covered on a daily basis and consult
with other teachers where available.

6
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Course Description:

Designed to equip pastors and church leaders with the knowledge and skills
necessary to effectively teach God’s Word. Much emphasis is placed on the pastor’s
role as teacher and the biblical goal of teaching.

Course Goals:

1) To demonstrate from Scripture the importance of the expository teaching of
the Word of God.

2) To practically train pastors and church leaders in the basic principles and
methods of teaching.

3) To emphasize the importance of the teacher’s spiritual preparation and
dependence on the Holy Spirit.

4) To enable pastors and church leaders to understand that real learning involves
life change.

5) To practically equip pastors and church leaders to effectively teach the Bible so
that the church will not be biblically malnourished but will grow to spiritual
maturity.

*Teach the Word so people can grow to maturity in Christ.*

Central Truth

Teaching does not occur unless learning occurs and learning does not
occur unless  life change occurs.

COURSE 8
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Course Resources:

(1) This manual
(2) The Fully Revised Edition of The NIV Study Bible (English version, 2002),

Zondervan Publishing House

Course Requirements:

1. Classroom activity.  Be prepared to take notes in this manual on class lectures and
discussions, and to participate in those discussions.

2. Daily assignments. Carefully read and review the material covered in class that
day including reading all Bible references and completing any assignments. Make
sure you understand the content, concepts and application of that material (about
4-10 pages per class). When assignments are completed, the student may work on
his reading of The NIV Study Bible set forth below.

3. Classroom attendance.  Attendance in class is required. Excessive absences may
result in dismissal from the class. Any missed classes must be made up by
listening to the audio tape (where available) and completing any assignments. To
receive a BTCP or BTCL certificate, attendance of 75% is required.

4. Evaluation.  In order to take additional courses at the Bible Training Centre, you
must demonstrate to the instructor satisfactory understanding of the content and
ability to practice the skills being taught. Please ask the instructor to answer any
questions or clarify any confusion you may have. The instructor will review the
completed assignments in your course manual, evaluate your class participation,
practical ministry involvement and interview you regularly to insure that learning
is occurring.

5. Additional requirements.
a. Prior to the last class session, you must hand in a one-page statement

describing the truth, principle, concept or biblical person that has
impacted you the most in this course.

b. During the breaks between terms, you are required to complete the
following reading schedule:

• Re-read and review carefully the manual for this course.
• Read the following section of your NIV Study Bible:

By start of Course 3 Genesis -1 Kings
By start of Course 5 2 Kings- Song of Solomon
By start of Course 7 Isaiah - Malachi
By end  of Course 10 Matthew - Revelation

*Read 25 pages per day (only the Scripture, not the Study Notes, etc.).

• Turn in a written statement that you have completed these
requirements.
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Course Schedule

 Session # Date Page #s Topic

1
2
3
4
5
6
7
8
9
10
11
12
13
14
15
16
17
18
19
20

etc.

Note:  The instructor may want to fill out this schedule and advise the students of the
material intended to be covered each class (about 5-10 pages depending on the course).
The instructor may also want to start with Practical Hints for using The NIV
Study Bible in the Appendix.
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       Suggested  Schedule

Almost total freedom is given to
design a schedule which fits the
needs of the students. Here are some
common tracks all of which allow
completion in 3 years maximum.

Full Daytime Track

A full daytime program consists of 3 or
4 hours  of class per day Monday-
Friday, providing 15 to 20 hours of class
time each week. Using six-week terms
with four two-week breaks in between
would allow completion in about 10
months (3 hours per day) or 8 months
(4 hours per day.)

Modular Track

A one week modular program of 6
hours per day (30 hours per week)
would take 18 weeks to complete. One
modular week per month would require
one and one-half years to complete.

Night or Weekend Track

A weekend or night track of 4 hours
per week would take about two and
one-half years to complete while 6
hours per week would take about one
and one-half years.

Teaching Principles and Methods
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  Teaching Instructions

      The teaching philosophy behind this course is that of practical equipping—the
assimilation of basic, useful knowledge and skills. The assignments are designed to
personally involve the students in practicing the principles being taught. The review
sections seek to make sure the students have grasped and can state the essential truths.
The teacher will want to combine lecture, question-answer and discussion to insure
good interaction and evaluate the learning process. The teacher should supply
culturally relevant illustrations and examples.
       Except as otherwise permitted, the material is designed to be taught without the
use of tests, exams, research papers or textbooks other than The NIV Study Bible.
      A set of overhead transparencies can be provided for the teacher’s use. Working
on or reviewing the assignments in class using the overhead will foster good class
participation and mutual learning.
      The course manuals are designed to encourage continual use of the main text—
The NIV Study Bible. The principal Bible references in the manuals should be read in
class and used as the point of emphasis.

SUGGESTIONS  FOR  TEACHING  COURSE  8
TEACHING  PRINCIPLES  AND  METHODS

Pages:  112 Hours required:  35-40 Class sessions:  About 25
Pace and schedule: about 4-1/2 pages per 1-1/2 hour class session, adjusted for
natural divisions in the manual.

Hints and approach

• This course is probably the most simple and yet may be one of the courses
which influences the pastors the most.  The concepts and principles are in all
likelihood “foreign” and new to them.  But this course will revolutionize their
approach to teaching.

• Each principle of teaching and learning is illustrated from Scripture and in the
teaching ministry of Jesus. Spend a lot time in the text with the illustrations.

• Presenting Jesus as the master-teacher instead of preacher will impact the men
greatly.  Again stay in the text as much as possible.

• Provide as much “hands-on” work in class as possible.  Interaction and
discussion is in order.

• The pastors will likely need some help with the Ephesians assignment
especially developing a lesson.  The teacher would do well, as time permits,
to work through an example in class on the overhead.

• This course should be seen  as a teacher-training manual the pastors will be
able to use to train teachers in their churches.
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Course Outline

TEACHING PRINCIPLES AND METHODS

I. Introduction (p.16 - 24)

A. Teaching and learning defined p. 16

B. Biblical basis for teaching p. 17

C. Necessity of expository teaching of the Word p. 19

D. Goals of teaching p. 20

1. Equipping the saints for works of service (ministry)

2. Conforming believers to image of Christ

3. Training believers to “feed” themselves on God’s Word and
teach others.

4. Developing a biblical world view

E. The Holy Spirit as Teacher p. 23

II. Teaching (p. 25 - 38)

A. What makes a good teacher p. 25

1. Characteristics

2. Scriptural cautions to teachers
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B. Seven basic principles of teaching p. 29

1. The teacher

2. The learner

3. The language

4. The lesson

5. The teaching process

6. The learning process

7. Review

III. Learning (p. 39 - 48)

A. What makes a good learner p. 39

1. Characteristics

B. Five basic principles of learning p. 39

1. Motivation

2. Involvement

3. Preparation

4. Association

5. Assimilation

IV. Hindrances to Teaching & Learning (p. 49 - 50 )

A. Why some teachers are not effective p. 49

B. Why some students do not learn p. 50
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V. Example of Jesus — the Great Teacher (p. 51 - 63)

A. His teaching ministry p. 51

B. His authority p. 52

C. His credibility p. 53

D. His appeal p. 54

E. His motivation p. 55

F. His goals p. 56

G. His methods p. 57

1. Lecture—Discourse

2. Question—Answer

3. Parable—story

4. Example

5. Assignments

H. His characteristics p. 63

VI. Methods of Teaching (p. 64 - 82)

A. Lecture p. 64

B. Discussion p. 67

C. Question/Answer p. 71

D. Storytelling p. 76

E. Demonstration p. 80

Teaching Principles and Methods
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VII. Communication Skills (p. 83 - 85)

VIII. Planning to Teach (p. 86 - 111)

A. Preparing the teacher p. 86

B. Preparing the teaching material p. 87

1. Planning a Bible book study

• steps to teaching a book of the Bible

2. Planning an individual lesson

C. Samples (p. 93  - 111)

• Lesson Plan

• Introduction

• Outline

• Lesson

• Teaching Emphasis

• Ephesians Assignment
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I. Introduction

*The pastor must not only preach the Word from the pulpit, he must
teach the Word in the church.*

“Devote yourself to preaching and teaching.”  1 Ti. 4:13

As a matter of fact, “teach” appears over 200 times in the Bible
whereas “preach” appears only 140 times.

A. Teaching and learning defined

While preaching carries the idea of proclamation, and has an
element of exhortation, the emphasis in teaching is to—

• instruct
• explain
• train
• equip

Preaching, too, is limited by—

• its formality
• the constraints of the pulpit setting
• time limitations

In teaching, the pastor has the opportunity to be more creative
and expressive and the setting allows for more freedom and
involvement by the audience.

People are more likely to feel like they are a part of a teaching
context than a preaching situation.

Remember:
All of the instructing, training and equipping in the Word which is
necessary for spiritual growth cannot come solely from the pulpit.

The effective pastor must:

• involve himself personally in teaching
• train other faithful believers to teach

A sound teaching ministry in the church will complement and
affirm the pastor’s pulpit ministry.

Teaching Principles and Methods
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While the word “teaching” focuses on the role of the teacher to
instruct and train, the real focus must be on the student because the
purpose of teaching is to—

• cause people to learn
• educate people

– to learn     = emphasizes the desired change which should
occur in the student because he has acquired
new knowledge or skills.

– to educate = to cause people to acquire knowledge or skill.

The basic meaning of the word “educate” is to lead or to draw
out.

So, the teacher is supposed to cause the student to learn—to lead the
student to acquire knowledge or skill.

*Teaching does not occur unless learning occurs and learning
does not occur unless life change results.*

The teacher’s role is—

• not simply to impart knowledge, but
• to cause learning (change) to occur.

B. Biblical basis for teaching

Scripture is quite clear that God intends for His Word and His ways
to be taught to His people.

• God directed Moses to teach the people God’s Word.

“These are the commands, decrees and laws the Lord your
God directed me to teach you to observe.”  Dt. 6:1

• Proverbs emphasizes the value of teaching.

“Teach a righteous man and he will add to his learning.”
Pr. 9:9
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• Ezra devoted himself to teaching God’s Word.

“For Ezra had devoted himself to the study and observance of
the Law of the Lord, and to teaching its decrees and laws in
Israel.”  Ezr. 7:10-11

• Jesus commanded us to teach all nations.

“Therefore go and make disciples of all nations...teaching them
to obey all I have commanded you.”  Mt. 28:19-20

• Jesus Himself continually taught God’s Word.

“Every day He [Jesus] was teaching them in the temple.”
Lk. 19:47

• Jesus taught until right before His ascension.

“I wrote about all that Jesus began to do and teach until the day
He was taken up.”  Ac. 1:1

• The early church emphasized teaching.

“They devoted themselves to the apostles’ teaching.” Ac. 2:42

• Paul instructed Timothy to teach others.

“The things you have heard from me entrust to reliable men
who also will be qualified to teach others.”  2 Ti. 2:2

• Pastors are to teach sound (correct) doctrine in the church.

“You must teach what is in accord with sound doctrine.”
Tit. 2:1

*It is likely that a pastor can cause more spiritual growth among
his people through his systematic teaching of the Bible than
through his preaching.*

Teaching may not be as appealing as preaching, but it may be
more productive to the church members.

Teaching Principles and Methods



19

C. Necessity of expository teaching of the Word

The reasons for systematic expository teaching of the Word are
essentially the same as for preaching.

• All of God’s Word is trustworthy.  Ps. 119:86

• All of God’s Word is profitable.  2 Ti. 3:16

• Over a period of time you will present your people with the
whole of God’s Word so they can develop a biblical world
view.  Ac. 20:27

• As you teach through books of the Bible, you will cover every
problem and need (both felt and real) which your church has
without having to point your finger at anyone (e.g. 1
Corinthians).

• Since your authority is the Word of God, you will correct false
traditions, beliefs, philosophies and opinions.  Mk. 7:1-8

• You will affirm the consistency, reliability and unity of Scripture.
Ps. 119:160

• Expository teaching is a safeguard against taking Scripture out
of context.

• You don’t have to decide what to teach next—continue where
you last left off.

Your teaching ministry then must center on exposition of the Bible.

Assignment:  Read Col. 1:28-29.  What part does teaching the Bible
play in the process of spiritual growth?  Can spiritual growth occur
without it?
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D. Goals of teaching

There are four basic goals of teaching:

1. Equipping the saints for works of service (ministry)

All of God’s Word is profitable for—

belief • teaching (correct doctrine)
• rebuking (convicting of

incorrect doctrine)

behavior • correcting (wrong conduct)
• training in righteousness (right conduct)

to thoroughly equip and train believers.  2 Ti. 3:16-17

*The only message you have to preach that will change lives is the Word of
God, and the only message you have to teach that will mature believers is
the Word of God.  1 Th. 2:13; Eph. 4:11-13

2. Conforming believers to the image of Christ

The second goal of biblical teaching is changed lives – people
who, as a result of knowing and obeying God’s Word, are
becoming more like Christ in character, conduct and
conversation.  Jas. 1:22-25; 2 Co. 3:18; Ro. 12:2

In Mt. 28:20 Jesus commanded us to teach them to obey all
things and Jesus stated the results in Lk. 6:40:

“A student…who is fully trained will be like his teacher.”

Note:  The word for student here is the word for “disciple” – a
learner.  So, the idea is that true learning will involve life
change.

Teaching Principles and Methods
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This second biblical goal of teaching can also be expressed in terms of one
of the three objectives of teaching:

Teach them to know so they can obey.
Jn. 13:17
Dt. 29:29

Educational
Objective

3. Training believers to feed themselves on God’s Word and teach
others

The pastor as teacher needs to train his people to study and
apply the Word to themselves, and once they are maturing they
will be able to teach others.

Heb. 5:11-14
2 Ti. 2:2
Col. 3:16
Php. 4:9

The pastor must maintain a balance of –

• teaching himself
• equipping others to teach

See Ac. 18:24-28 where Apollos was taught more adequately.

Increase what
people know

Teach them how to live a lifestyle that
reflects the teachings of the Word not
the world.
Conduct–1 Pe. 1:13-16
Conversation - Eph. 4:29

Behavioral
Objective

Modify conduct

Teach them how to think and feel like
Christ did and view life from His
perspective.
Php. 2:5
Php. 3:15-16

Attitudinal
Objective

Change how
people feel and
think
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4. Developing a biblical world view

The fourth goal of teaching is for students to develop a biblical
world view – where they learn to see all of life’s issues and
problems from God’s perspective.

The Bible must be the standard and guide for determining what
to believe and how to behave in all areas of life, because –

• God’s ways and thoughts are different and higher than
man’s.

Isa. 55:8-9

• Jesus’ teaching must be followed rather than the teachings
and traditions of men.

Mt. 5:27-28
Mk. 7:5-13

• God expects the believer’s lifestyle to be different from that
of the world.

Lev. 18:1-5

• We cannot love the things of the world and the things of
God at the same time.

1 Jn. 2:15-17

• We must not go beyond God’s written Word.

1 Co. 4:6

Review

What is the real goal of all Bible teaching?

Teaching Principles and Methods
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E. The Holy Spirit as Teacher

There are two supernatural, divine elements involved in effective
Bible teaching:

• Word of God (divine content)
• Holy Spirit (divine communicator and enabler)

We have already emphasized the necessity of teaching God’s Word
as the content. We now want to look briefly at how the Holy Spirit
as the Divine Teacher empowers and works through the human
teacher to convey biblical truth.

The Holy Spirit does not eliminate the need for human teachers but
makes the work of human teachers effective.  1 Ti. 2:7; Ro. 12:6-7;
1 Th. 2:13

The Holy Spirit—

• Gives us the ability to discern error.

1 Jn 2:20, 26, 27

• Teaches and guides us into the truth revealed in the Word.

Jn. 14:26;  Jn. 16:13

• Opens our minds to understand and accept God’s Word as the
truth.

Jn. 16:13; 1 Co. 2:12-14; Lk. 24:45; 2 Ti. 2:7

• Empowers the message.

1 Co. 2:4

• Enables us to obey the truth.

Php. 2:12-13;  Col. 1:29

• Makes our teaching productive.
“This is what we speak, not in words taught us by human
wisdom, but in words taught by the Spirit, explaining spiritual
truth in spiritual words.” 1 Co. 2:13
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So, the Holy Spirit gives us understanding and insight as we study
to teach and then, as we teach, the Holy Spirit teaches through us.

And the message spoken is a “message of wisdom” (God’s ways
and God’s thoughts) as revealed in God’s Word.

1 Co. 2:6-10; Isa. 55:8-9

The truly effective teacher will allow the Holy Spirit to teach
through him without suppressing the teacher’s personality, style,
etc.

Ps. 119:97-102

David knew that insight came from God as he meditated on the
Word, and understanding came from obeying the Word.

*Since God taught David, David was able to teach others. We,
too, as teachers need to let God teach us before we teach others.
Ps. 51:10-13

Holy Spirit

understanding       Gives      understanding
     insight      acceptance

         empowerment     enablement

Teacher Student
-studies -receives
-organizes Imparts -understands
-communicates • Knowledge -applies

• Skills

*The Holy Spirit makes our teaching effective.*

s

s

s
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II. Teaching

A. What makes a good teacher

1. Characteristics

A number of qualities and attitudes characterize a good Bible
teacher—

• Relies on the Holy Spirit.
• Studies and prepares diligently.
• Has a humble, servant attitude remembering that he is also a

learner.
• Stands under the authority of the Word.
• Maintains a teachable spirit remembering that Christ is the

Teacher.
• Is open and honest, not pretending to be what he is not.
• Exemplifies the truth he teaches.
• Genuinely cares for the people he teaches.
• Realizes that teaching involves a trust relationship between

student and teacher.
• Understands that the real goal of teaching is life change.
• Accepts without bias the different responses and abilities of

students.
• Challenges students to think for themselves.
• Sees himself as

– a guide
– a motivator
– an encourager
– a sower.

• Sees all of his students as
– discoverers
– learners
– harvesters
– having potential.

A good teacher is:
equipped by study
empowered by the Holy Spirit
excited about teaching God’s Word
expectant for God to transform the lives of his students
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2.   Scriptural cautions to teachers

The Bible cautions teachers with a number of serious warnings.
Be careful before you teach—the teacher is especially
accountable to God.
Jas. 3:1

What the teacher should not do

• Don’t teach the precepts and traditions of men in the place of
God’s truth. Mt. 15:3-9

• Don’t teach false or strange doctrine not grounded in the
Word.  1 Ti. 1:3; 1 Ti. 6:3

• Don’t be overly interested in controversial questions. 1 Ti.
6:4

• Don’t quarrel over words.  2 Ti. 2:14

• Don’t engage in godless (worldly) chatter.  2 Ti. 2:16

• Don’t participate in foolish and stupid arguments.  2 Ti.
2:23; Tit. 3:9

• Don’t be ashamed or apologize for the Word of God.  2 Ti.
1:8; Ro. 1:16

• Don’t distort, dilute or deviate from the Word of God or
deceive people. 2 Co. 4:2

• Don’t teach for dishonest gain.  Tit. 1:11

• Don’t have anything to do with godless myths and old
wives’ tales.  1 Ti. 4:7

• Don’t quarrel with people you teach.  2 Ti. 2:24

Teaching Principles and Methods
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What the teacher should do

• Handle accurately the Word of truth.  2 Ti. 2:15

• Make sure you understand what you are teaching and those
matters you confidently assert.  1 Ti. 1:7

• Watch your teaching closely.  1 Ti. 4:16

• Maintain a practice of teaching sound doctrine based on the
Word with faith and love.  2 Ti. 1:13; Tit. 2:1

• Guard the truth of the Word entrusted to you as a teacher.
2 Ti. 1:14

• Exercise his gift of teaching.  1 Ti. 4:14

• Teach with careful instruction and great patience.  2 Ti. 4:2

• In his teaching show integrity and soundness of speech. Tit.
2:7-8

• Contend for (defend) the faith.  Jude 3

• Oppose, challenge and correct false teaching. Tit. 1:12, 13

• Encourage and rebuke with all authority.  Tit. 2:15

• Be kind, not resentful to false teachers, and gently instruct
them.  2 Ti. 2:24-25

• Teach spiritual principles, concepts and truths, not facts.
Knowing a fact will not change a life, but obeying truth
will. 1 Ti. 4:6

• Teach the Word of God.
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And keep in mind how beautifully the Psalmist describes God’s Word:

The law of the Lord is perfect,
reviving the soul.

The statutes of the Lord are trustworthy,
making wise the simple.

The precepts of the Lord are right,
giving joy to the heart.

The commands of the Lord are radiant,
giving light to the eyes.

The fear of the Lord is pure,
enduring forever.

The ordinances of the Lord are sure
and altogether righteous.

They are more precious than gold,
than much pure gold;

they are sweeter than honey,
than honey from the comb.

By them is your servant warned;
in keeping them there is great
reward.

Ps. 19:7-11

*God’s Word is more than adequate and sufficient for
our every need.*

Review

List what you believe are the three most important things a teacher
must remember:

1.

2.

3.

Teaching Principles and Methods
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B. Seven basic principles of teaching

There are a number of well-established and universally recognized
principles of teaching and learning which were probably first
expressed comprehensively in writing by John M. Gregory in The
Seven Laws of Teaching (1884). A teacher who faithfully practices
these principles regardless of the subject-matter being taught will
find a measure of success. These principles are equally applicable in
teaching the Bible.

First, we will review the seven basic principles of teaching and then
deal with five basic principles of learning. Remember, it is possible
for you to “teach” the Bible, but not have people “learn.” Acquiring
knowledge without understanding and application is not
learning.

The 7 basic principles of teaching relate to—

1. the teacher

2. the learner

3. the language

4. the lesson

5. the teaching process

6. the learning process

7. review

Teaching is most effective and learning best occurs when these
seven basic principles of teaching are understood and practiced
by the teacher.
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1. The Teacher

The teacher must know both what he is teaching (content)
and who he is teaching (students).

Implications:

The teacher should—

• think of himself as a learner also.

• study diligently to understand thoroughly the subject-matter
(passage) being taught.

• be aware of the students’ abilities and what they already
know.

• seek to answer questions, solve problems and address the
needs of students.

• try to relate the content to the lives of the students.

• remember that teaching creates a relationship between
teacher and student.

• realize that if his teaching is not correct, people will be led
astray.

Biblical Examples:

Knowing content

Jesus told the Sadducees that they “did not know the
Scriptures.”  Mt. 22:29

Knowing students

Jesus knew the intentions of the Pharisees.  Mt. 22:18

Paul knew that the Thessalonians didn’t know the truth
about death.  1 Th. 4:13

Teaching Principles and Methods
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Assignment: Read 1 Ti. 1:5-7.  Summarize in one sentence
the truth taught.
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2. The Learner

The teacher must stimulate the student’s interest in the
subject matter.

Implications:

The teacher should—

• spark initial interest in the content.

• use appropriate means to maintain the student’s interest
(question/answer; discussion/dialog/challenge).

• convey excitement and enthusiasm for the subject.

• demonstrate the importance and usefulness of what is being
taught.

• create an atmosphere conducive to student involvement
(don’t just lecture).

Biblical Examples:

Jesus taught to arouse the interest of his learners.

Lk. 19:47-48; Lk. 4:36-37

Paul’s teaching got the attention of those listening.

Ac. 17:32

Assignment: Read Ac. 17:22-25.   How does Paul arouse the
interest of his hearers?

Teaching Principles and Methods
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3. Language

The words used in teaching must be familiar to both the
teacher and the student.

Implications:

The teacher should—

• make sure the words used are known by the students and
understood in the same way.

• define and explain clearly new or unfamiliar words, terms
or phrases.

• choose words which convey thoughts simply, clearly and
concretely.

• adjust the words used to the educational level and
experience of the students.

• inquire of the students to make sure they comprehend.

• avoid offensive words and slang expressions.

• remember that communication is what the student hears, not
what the teacher says.

Biblical Examples:

Jesus had to explain to Nicodemus what it meant to be “born
again.”

Jn. 3:3-6

The “temple” meant one thing to Jesus and another thing to the
Jews.

Jn 2:18-21

Assignment: Read 1 Th. 4:13-18. How does your understanding
of what Paul meant by “asleep” affect the interpretation of this passage?
What does “asleep” mean here?
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4. Lesson

The lesson taught must be related to what the student
already knows.

*New truth is best learned when it is connected with truth
already known.*

Implications:

The teacher should—

• strive to teach from the known to the unknown; from the
actual to the abstract, from fact to theory.

• determine what the students already know about the subject
matter.

• connect each new lesson to what has been taught in prior
lessons.

• convey new ideas logically—step by step.

• use common, everyday illustrations and examples familiar
to the students.

• use object lessons or parables.

Biblical Examples:

Jesus taught new truth by comparing it to common false
teaching.

Mt. 5:43-44

Jesus taught about the “Kingdom of Heaven” by comparing it to
yeast in dough.

Mt. 13:33

Hebrews teaches about the concept of faith by showing
what people did in response to God.

Heb. 11:8
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Paul in Romans 4 teaches the truth of “justification” by
referring to when and how Abraham was saved.

Ro. 4:1-3

Assignment: Read 1 Co. 12:12-27. How is the church as the “body of
Christ” related to the human body? How does this help us understand
what is being taught?
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5. The Teaching Process

The teacher must motivate students to think and learn for
themselves.

Implications:

The teacher should—

• create an environment that promotes self-learning.

• encourage the students to think and reason for themselves.

• use thought-provoking questions and challenging
statements, not spoon-feed the truth to students.

• remember to plant seeds of thought which the students can
harvest themselves.

• consider students to be discoverers.

• train students to ask questions like why? and how?

Biblical examples:

Jesus caused the religious leaders to think for themselves about
the issue of His authority.

Mk. 11:27-33

Paul continually challenged people to consider the implications
of what they were hearing.

Ro. 6:1-2

Assignment:  Read Mt. 6:25-34.   How does Jesus use thought-
provoking questions to motivate his hearers to think for themselves?

Teaching Principles and Methods
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6. The Learning Process

The teacher must lead students to reproduce in their own
minds the truth being taught.

For real learning to occur, the student must make the truth, idea
or concept his own.  2 Ti. 3:7.  Memorization alone is not
learning.

Implications:

The teacher should—

• emphasize understanding over repetition.

• train students to restate and express the truth in their own
words.

• involve the students in activities which utilize the truth or
concept being taught.

• communicate the necessity of application and obedience.

Biblical examples:

God taught Moses to trust Him by getting Moses personally
involved in an activity that required faith.

Ex. 4:1-5

Jesus taught the Pharisees an important truth about allegiance by
getting them personally involved in the learning experience.

Mk. 12:13-17

Jesus asked Peter to state in his own words the truth of who
Jesus is.

Mt. 16:13-17

Assignment: Read Mt. 16:13-17.  How does this passage
demonstrate that Jesus understood the principle of the “learning
process?” What was Jesus trying to do?



7. Review

The teacher must regularly use review to confirm that
learning has occurred.

Implications:

The teacher should—

• summarize and review former lessons.

• restate truth already taught in new, creative ways.

• use regular progressive reviews that correlate old and new
truth.

• train students to review on their own.

• encourage students to continue to practice the truth learned.

Biblical examples:

Jesus reviewed with Philip the evidence that Jesus and the
Father are One.

Jn. 14:7-11

John reminded his readers of old truth already taught and
then related it to new truth.

1 Jn. 2:7-11

Celebrating the Lord’s Supper is a means of reviewing and
remembering the truth about Christ.  1 Co. 11:23-26

Assignment: Read Lk. 7:16-23. How does Jesus use review to help
John the Baptist understand who He is?

*It is the teacher’s privilege to teach—
It is his responsibility to cause students to learn.*
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III. Learning

A. What makes a good learner

1. Characteristics

A number of qualities and attitudes characterize a good student:
• awareness of the need to learn
• desire to learn
• respect for the teacher
• a teachable spirit
• interest in what is being taught
• willingness to concentrate and work diligently
• perseverance
• open-mindedness
• reliance on the Holy Spirit to give insight
• recognition that the knowledge or skill being taught must be

understood and practiced
• knowing that true learning results in life change

B. Five basic principles of learning

For real learning to occur, the teacher must understand how people
learn and cause learning to happen.

Teaching is most effective and learning best occurs when the
following five basic principles of learning are understood and
practiced by the teacher:

1. motivation
2. involvement
3. preparation
4. association
5. assimilation

39
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1. Motivation

Learning is most effective when the student is properly
motivated.

Implications:

• The teacher must determine what motivates the students.

• By external means the teacher should try to spark the
student’s internal self-motivation.

• The following are things which the teacher may want to
activate or appeal to in the student:

– the need to learn and be trained – imagination

– the desire to learn – accountability

– help for a current need – goals

– problems to solve – self-image

– unanswered questions – performance/
achievement/results

– creativity – benefits of learning

– curiosity

• The teacher must provide a positive atmosphere which
promotes recognition, encouragement and approval.

• The teacher must identify and remove any emotional or
mental hindrances to learning.

• The teacher must help the student see that he will not learn
unless he is motivated to learn.

Teaching Principles and Methods
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Biblical examples:

By praying Jesus motivated His disciples to ask Him to teach
them to pray.  Lk. 11:1

Paul motivated the Bereans to learn for themselves if what he
said were true.  Ac. 17:11

Assignment:  Read Jn. 8:24.  To what did Jesus appeal in motivating
the Jews to learn who He was?
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2. Involvement

Learning is most effective when the student is personally
involved in the teaching process.

*“Doing” results in much more knowledge being retained.*

What do we remember and retain?

Implications:

• The teacher must relate truth to real life experiences.

• The teacher must design assignments/activities so that
students can personally practice the truth to see how it
works.

• Assignments must be relevant to the subject-matter.

• Assignments must be meaningful (i.e., have a purpose) and
not be busy work.

• Don’t simply tell all the truth—provide activities which lead
students discover the truth.

• Activities should demonstrate to the student how the truth is
applied.
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*The teacher must communicate that the truth being taught
works and then create activities where the students can
prove that for themselves.*

Biblical examples:

Jesus taught His disciples to preach and minister by sending
them out to preach and minister.  Lk. 9:1-6

Hebrews tells us that we learn by practicing the truth.
Heb. 5:14

Assignment:  Read Lk. 5:1-11.  How did Jesus personally involve His
disciples in learning to trust Him instead of themselves?
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3. Preparation

Learning is most effective when the student is adequately
prepared to learn.

*Learning is difficult in a vacuum.*

Implications:

• In advance of the teaching session, students should have
some background or frame of reference for what is taught.

• At the end of a class
– announce what will be taught next.
– ask questions designed to start students thinking.
– provide reading assignments in advance (e.g., read

Romans 4 for next class).

• Introduce new ideas, concepts and truths before you teach
them.

• Stimulate interest in subjects to be taught later.

• Encourage independent study and reading by student.

• Cause students to begin to think about what is going to be
taught.

Biblical examples:

Jesus prepared His disciples to understand the truth of His
bodily resurrection before it occurred.  Jn. 2:19-22

Paul briefly referred to a previous letter he had written as
background for what he was going to teach.  Eph. 3:2-5

Assignment:  Read 1 Co. 10:1-13.  How did Paul prepare his readers
before teaching them about falling into temptation?

Teaching Principles and Methods
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4. Association

Learning is most effective when the student can easily
associate what is taught to who he is and what he already
knows.

Implications:

• The teacher through word and idea association must relate
new truth to what is already known.

• The teacher must know his students well.

– age

– sex

– physical abilities

– mental capabilities

– moral values

– disabilities and limitations

– levels of spiritual maturity

– past experience and vocation

– family background

• The teacher should use illustrations and examples which
relate to the everyday life of the students.

• The teacher should be a good observer of—

– current events

– ethical/moral issues

– problems of society

– political matters



46

– current fads and fashions

– common medical problems

– music, entertainment and sports

– religious environment and teachings

• The teacher must take into account the individual
differences of students in evaluating educational and
spiritual progress.

Biblical examples:

Jesus taught about “greatness” from God’s viewpoint by having
a child stand in front of adults.  Mt. 18:1-4

James taught about how a spiritually mature person controls his
speech (tongue) by using common examples—a horse, a ship, a
fire, a spring and fruit-bearing trees.  Jas. 3:1-12

Assignment:  Read Jer. 24:1-10.  How did Jeremiah use the
people’s knowledge of “figs” to help communicate God’s message?

Teaching Principles and Methods
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5. Assimilation

Learning is most effective when the student is able to
personally assimilate the truth and relate it to all of life.

Implications:

• The teacher should not teach isolated truth but relate it to
other truth.

• In teaching the Bible, the individual parts must be seen in
relationship to the whole.

• Order, relationship, synthesis and structure should be taught
and emphasized.

• Summary and overview should be taught first.

• Details must be seen in light of the “big picture.”

• The truths and principles of the Bible should be taught with
the goal of each student developing a biblical world view.

  truth of
    God’s Word

The teacher should train students to see life through the filter of God’s
Word—determine what they believe and how they behave based on the
standards of God’s Word—not what the world says.

•

s

religion
Politics
science

relationships
values

success
money

sex
etc.,
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Biblical examples:

Jesus taught a lawyer what it meant to “love your neighbor” by
demonstrating how he should show mercy to one in need and
then said, “Go and do likewise.”  Lk. 10:25-37

Paul taught that “giving money” to God’s work should be the
result of our first “giving ourselves” to God.   2 Co. 8:1-5

Assignment:  Read Jn. 21:15-23.   How does Jesus ask Peter to
demonstrate his love for the Lord?

Review

Learning involves change.

The teacher is responsible to make sure that learning occurs
and learning does not happen without life change in the student:

• increased usable knowledge
• modified conduct
• changed attitudes, feelings, views, perspective

*A student who is fully trained will be like his teacher.*
Lk. 6:40

Teaching Principles and Methods
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IV. Hindrances to Teaching and Learning

When teaching is ineffective there is always a reason!

A. Why some teachers are not effective

1. Lack of adequate preparation.

2. Lack of excitement for the subject matter.

3. Lack of clarity in communication.

4. Failure to stay on the subject.

5. Dull and boring presentation.

6. Covering too much material at a time.

7. Covering irrelevant material.

8. Giving assignments which have no real purpose.

9. Lack of genuine personal interest in students.

    10. Failure to respond to students’ problems.

    11. Failure to answer questions directly.

    12. Not being willing to admit “I don’t know”.

    13. Assuming a superior position over students — “putting them
down”.

    14. Communicating lack of confidence in ability of students.

    15. Failure to practice what they teach—setting a bad example.

Teachers who don’t understand and practice the basic principles
of teaching will not be effective teachers.
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B. Why some students don’t learn

If the teacher is doing his job well, then the problem is with the
student!

Some students do not learn because of:

1. lack of real desire to learn.

2. laziness—unwilling to work hard.

3. lack of a teachable spirit  — “I already know this”.

4. not willing to say, “I don’t understand”.

5. failure to ask appropriate questions.

6. not putting into practice the truth and principles taught.

7. lack of understanding that true learning involves life change.

8. failure to communicate serious personal or family problems
that are unresolved and distracting.

*Students who do not understand and practice the principles of
learning will be ineffective learners.*

  Review

1. Can you remember the best teacher you ever had? What made that
teacher effective?

2. Can you remember the situation where you had the most trouble
learning? What was the real problem?

Teaching Principles and Methods
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V. Example of Jesus – The Great Teacher

A. His teaching ministry

Teacher (“Rabbi”) was the term most often used of Jesus and He
accepted that title—

“for you have one Teacher, the Christ”  Mt. 23:10

“You call me Teacher and Lord and rightly so, for that is
what I am” Jn. 13:13

Over 45 times in the Gospels, Jesus is called “Teacher” but not once
is He called a “preacher”! Even when He is called “Master,” the
Greek root word is normally the word for teacher.

The followers of Jesus were called disciples over 200 times in the
New Testament — a “disciple” is a pupil or committed learner, thus
implying a relationship between them as students and Jesus as
Master and Teacher.

And while it is clear that Jesus primarily came as Savior to die on the
cross and redeem men from their sins (Mk. 10:45), Jesus spent
most of His ministry time in teaching His disciples and the multitudes
about God and His ways (see Jn. 1:18 where Jesus is said to have
come to “make God known,” i.e. explain God to men).

Jesus taught everywhere—

• in synagogues (Lk. 6:6)
• along the way (Lk. 24:27)
• in the temple (Lk. 19:47), and
• from village to village (Mk. 6:6)

Teaching was a way of life for Jesus.

Even His most familiar “sermon” (the Sermon on the Mount) is in
reality a teaching situation — “and He began to teach them,
saying....” (Mt. 5:2).

*Remember — you can teach without preaching, but you
cannot biblically preach without teaching. Pastors should
view themselves more as teachers than preachers.*
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B. His authority

The authority of Jesus rested on three foundations:

1. He was a teacher sent from God.  Jn. 3:2

2. His teaching was grounded in Scripture and did not rest on the
traditions and teaching of men.  Lk. 4:21; Jn. 7:38; Jn. 10:35;
Mt. 22:29; Lk. 24:32

3. He taught in the power of the Spirit. Lk. 4:14; Lk. 4:36

Jesus’ teaching carried authority because of

– Who He was )
) Jn. 5:31-47

– Who sent Him )

– What He taught Mt. 7:28-29; Lk. 4:32

*As we teach God’s Word as His spokesmen in the power of the
Spirit, our teaching carries the very authority of God.*
1 Th. 2:13

Assignment: If your authority when you teach is not the Word of God
then what is the basis of your teaching?

Teaching Principles and Methods
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C. His credibility

As a teacher, Jesus was recognized for

• His integrity (speaking and teaching what is right)

• not being adversely influenced by other men

• not teaching for others’ approval

• teaching “the way of God in accordance with the truth”

Mk. 12:14; Lk. 20:21

Over and over again people sought out Jesus the Teacher to see what
He said — His reputation for truth was well known.  Lk. 20:39

*A good teacher can be depended on to speak the truth with
consistency and without hypocrisy or partiality.*

Assignment:    What best creates credibility for the teacher?
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D. His appeal

The teachings of Jesus caused—

• amazement Lk. 4:36
• news about Him to travel fast Lk. 4:37
• praise Lk. 4:15
• many disciples to follow Him     Jn. 6:60
• crowds to gather to hear Him Lk. 5:15
• awe and praise to God Lk. 7:16
• agreement that He was right Lk. 7:29
• people to hang on His words Lk. 19:48

But Jesus also became very unpopular with the religious leaders of
the day because the truth He taught exposed their false teaching and
hypocrisy and threatened their religious system.  Lk. 11:45; Lk.
11:53; Jn. 11:48; Jn. 11:57

*A good teacher teaches the truth regardless of whether it is
received or is rejected.*

Assignment:   Why did the teaching of Jesus attract so much attention?

Teaching Principles and Methods
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E. His motivation

Jesus’ motivation for teaching was totally unselfish—He only
desired people to know and obey the truth. He taught to serve the
Father and meet the needs of people for spiritual food.

• Jesus sought to do the Father’s will to lead men to salvation.
Jn. 6:38-40; Lk. 4:43

• Jesus genuinely desired for people to worship God in spirit and
in truth.
Jn. 4:23-24

• Jesus wanted people to really know God.
Jn. 1:14, 18;  Jn. 14:9

• Jesus wanted people to be free from the burdensome traditions
and teachings of men.
Mk. 7:6-9

• Jesus wanted people to know the truth so they could be set free
from sin.
Jn. 8:32

• Jesus wanted to expose and correct false teaching.
Mt. 16:5-12

• Jesus desired His disciples to mature in their understanding
and relationship with Him.
Mk. 4:34; Mk. 6:31

*A good teacher will seek to please God, not secure the
approval and praise of men.*        Jn. 5:41

Assignment:  What constitutes proper motivation for teaching?
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F. His goals

The goals of Jesus’ teaching are closely related to His motives.

The overall goal of the teaching of Jesus was to see life-change. He
desired people to change in:

• their thinking about God
• their view of themselves
• their approach to life
• their attitudes and conduct in relation to others and God.

Jesus’ goal was for people to :

• become children of God Jn. 1:12-13
• grow in intimate knowledge of God Jn. 17:3
• experience life as God intended Jn. 10:10
• learn to obey His teaching Jn. 14:23
• relate to other people in love Jn. 15:12
• bear fruit for God Jn. 15:8
• be witnesses of Christ to a lost world Jn. 15:27

Jn. 17:20

Jesus wanted those He taught to become like Him.
Mt. 10:24-25

*A good teacher will set as his ultimate goal that his students
will become more like Christ in character, conduct and
conversation.*

Assignment:  When you teach what do you try to accomplish?

Teaching Principles and Methods
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G. His methods

As pointed out earlier, Jesus utilized all of the principles of
teaching and used a variety of methods to effectively communicate
His message.

A study of the Gospels reveals that Jesus used five main
methods of teaching: Lecture-Discourse; Question-Answer;
Parable-Story; Example; Assignments.

1. Lecture-Discourse

A discourse is a formal, systematic, orderly

• lecture

• speech

• exposition

• address

• “sermon”

delivered to a particular audience for a particular purpose.

Jesus used both long and short discourses to teach significant
truth—

Major (long) discourses:

Sermon on the Mount Mt. 5-7
Olivet Discourse Mt. 24-25
Upper Room Discourse Jn. 13-17
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Minor (shorter) discourses:

On many occasions Jesus delivered short, concise, specific
lectures to teach in a systematic way.

Here is a partial list of Jesus’ minor discourses—

Sermon on level place Lk. 6:17-49
Prayer Lk. 11:1-11
Hypocrisy Lk. 11:37-53
Anxiety Lk. 12:22-32
Discipleship Lk. 14:25-35
Heaven/Hell Lk. 16:19-31
Second Coming Lk. 17:20-37
Being Born Again Jn. 3:1-21
True Worship Jn. 4:21-24
Witnesses to Jesus Jn. 5:19-47
Bread of Life Jn. 6:25-59
Holy Spirit Jn. 7:37-39
Light of World Jn. 8:12-18
Truth Sets Free Jn. 8:31-58
Good Shepherd Jn. 10:1-18
Jesus’ Mission Jn. 12:20-50

*Jesus used the lecture method of teaching quite often—but
He always taught significant truth designed to—

• minister to people’s needs

• answer questions

• address problems

• inform of truth

• correct false teaching

Teaching Principles and Methods
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2. Question-Answer

One of Jesus’ favorite methods of teaching was to ask a
question or answer a question with another question. He was a
master at this method, and He used His answers to the questions
of others to teach a large percentage of the truth He taught.

Jesus asked over 100 questions in the Gospels and at least that
many were asked of Him.

*In fact, the first recorded words of Jesus were in the form of a
question—

“Why were you searching for Me?” He asked. “Didn’t
you know I had to be in My Father’s house?”  Lk. 2:49

Here are a few of Jesus’ questions and the reason He asked
them:

to:

cause people to think

“Dear woman, why do you involve Me?”  Jn. 2:4

correct misunderstanding

“You are Israel’s teacher and you do not understand these
things?”  Jn. 3:10

clarify confusion

“Which is easier: to say, ‘Your sins are forgiven,’ or to say,
‘Get up and walk’?”  Lk. 5:23

confront error

“Which is lawful on the Sabbath: to do good or to do evil,
to save life or to kill?”  Mk. 3:4

create interest

“Who do people say the Son of Man is?”  Mt. 16:13
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create background for teaching

“What did Moses command you?”  Mk. 10:3

emphasize a truth

“What good will it be for a man if he gains the whole world,
yet forfeits his soul?”  Mt. 16:26

suggest appropriate application

“Which of these three do you think was a neighbor to the
man who fell into the hands of robbers?”  Lk. 10:36

introduce an illustration

“What do you think?”  Mt. 18:12

invoke concern

“If anyone of you has a sheep and it falls into a pit on the
Sabbath…”  Mt. 12:11

draw people into the learning experience

“Which of you, if his son asks for bread, will give him a
stone?”  Mt. 7:9

*Questions were an essential part of Jesus’ teaching
method — often it is what He used to stimulate interest
and gain the attention of His audience.*

Assignment:   Why is asking questions a good teaching method?

Teaching Principles and Methods
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3. Parable-story

Of all the teaching methods utilized by Jesus, the parable-story
was undoubtedly His favorite since He employed it more often
than any other. It may also have been His most effective
method. A parable is a “true to life” story.

In fact, about 25 percent of Mark and 50 percent of Luke are in
the form of parables-stories, with the word “parable” appearing
over 50 times. And some see Jesus teaching as many as 61
separate parables-stories (see chart at Luke 15 of The NIV
Study Bible for a list of Jesus’ major parables). It is no wonder
that Jesus is called the Master Storyteller.

The parables used by Jesus were based on illustrations from
everyday, common life involving persons, plants, animals,
nature and objects.

Each of these story-parables (or groups of them) sought to
teach one essential truth by relating that truth to familiar
facts and settings with the incidental details not being of critical
importance. Jesus’ story telling method illustrates perfectly the
principle of association (learning is most effective when it
relates the unknown to the known or familiar).

Jesus’ storytelling was always related to life with each parable-
story being designed to address a problem or answer a question
which His audience was facing. For example, see Lk. 12:13-21.

Storytelling as a teaching method then should not only seek to
convey a central truth but it should address a recognized
need that is relevant to the audience. And often Jesus’ story
demanded a response or action (Mt. 18:35) and was not easily
forgotten.

In reviewing the use by Jesus of story-parables, at least four
main purposes can be seen:

1) to secure attention and create interest  (Lk. 8:4-8)

2) to illustrate or emphasize an already known truth or
principle (Lk. 10:29-37)

3) to teach an entire lesson in an unforgettable way (Lk. 15)

4) to summarize the application of a truth (Lk. 6:47-49)
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4. Example

Living out the truth in practice is one of the best ways to teach,
for what we do may speak louder than what we say.  Mt. 23:1-
4

• Jesus taught about servanthood and forgiveness by washing
His disciples’ feet—then He said,

“I have set you an example that you should do as I have
done for you.”  Jn. 13:1-17; 1 Pe. 2:21

• Jesus prayed so regularly that His disciples finally asked
Him to teach them to pray.  Lk. 11:1-2

• Jesus commanded His disciples to love each other as He
had loved them.  Jn. 15:12-13

*Jesus never taught His disciples to do what He was
not willing to do Himself.*

5. Assignments

Assignments are designed to get the students personally
involved in the learning experience. And we usually
remember what we learn by doing.

• When Jesus fed the 5000, He told His disciples,

“You give them something to eat”... “then He gave them
[the food] to His disciples to set before the people.”
Mk. 6:37, 41

• After the disciples had fished all night and caught
nothing, Jesus told them,

“Put out into deep water, and let down the nets for a
catch.” (vs. 4)  Lk. 5:1-11

*Jesus as a teacher knew that the disciples would
remember what they had learned by doing.*

Teaching Principles and Methods
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H. His characteristics

From a human perspective, what made Jesus so effective as
a teacher?

While many things could be listed, the following characteristics
demonstrate His greatness as a teacher:

Jesus as a teacher—

• exemplified and practiced the truth He taught.

• taught with authority from God’s Word.

• emphasized obedience and application.

• utilized all of the basic principles of teaching and learning.

• used a variety of appropriate teaching methods.

• knew the real needs of those He taught.

• taught relevant truth confidently and clearly.

• showed genuine care and concern for those He taught.

• taught for the benefit of His students.

*A pastor who wants to be a truly effective teacher will follow
the example of Jesus, the Great Teacher.*

Assignment:  Of the teaching methods used by Jesus, which was the
most effective?
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VI. Methods of Teaching

Good teaching methods need to be used and developed. Jesus utilized
different but appropriate methods for different teaching situations
which He saw as learning opportunities.

We want to look briefly at five basic methods of teaching, each of which
has value and can be effective in a particular situation.

• Lecture

• Discussion

• Question/Answer

• Storytelling

• Demonstration

*Remember:  Methods of teaching are not sacred, but are only a
means to an end—to insure that learning actually occurs!

A. Lecture

1. Description

The lecture is perhaps the most used and least understood
method. It is commonly thought to be the easiest method to use,
but good lecturers are hard to find. If the lecture is no more than
the delivery of a boring, non-stimulating talk or discourse, then it
becomes a very bad way to cause learning to occur. Good
lecture works well with adults, but not generally with children.

A lecture is a structured, orderly discourse, talk or
presentation on a particular topic, idea, subject, etc. In the
case of the Bible, exposition of a passage of Scripture can be
effectively done using the lecture method.

2. Advantages of lecture

• works well with large audience.

• non-threatening to listeners.
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• works best where students are already eager to learn.

• can be done anywhere (need no equipment, etc.)

• easy way to introduce new subject matter.

• only takes one person.

• allows logical, systematic presentation of idea and support.

• should be easy for students to follow.

• good way to summarize and review.

• can communicate more material in shorter time.

• easy for students to evaluate effectiveness.

• forces students to take notes.

• teacher controls learning situation.

3. Disadvantages of lecture

• over-stresses content.

• permits indoctrination (may be good or bad).

• limits interaction and involvement by students.

• effectiveness depends on teacher’s delivery and ability to
communicate.

• promotes passivity by students.

• easy for student to “daydream” and not listen.

• encourages lecturer to entertain and perform.

• may not draw students into learning experience.

• many students have trouble taking good notes.

• may not challenge and stimulate students to learn for
themselves.
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• only remember 10% of what we hear.

• doesn’t guarantee comprehension by students.

• separates teacher from students.

• information comes only from teacher.

4. Suggestions for a good lecture

• Be well prepared—don’t read notes to the class.

• Demonstrate importance of the subject matter.

• Organize material well. A good lecture will have
– unity
– order
– progression.

• Focus on main idea and then prove, illustrate and apply it.

• Don’t cover too much material at a time.

• Keep “eye contact” with students.

• Watch to see if students are really listening.

• Speak clearly and make sure students can hear you.

• Avoid monotone speech.

• Use plenty of illustrations and examples.

• Convey genuine enthusiasm for the subject.

• Evaluate effectiveness continually.

• Do not teach only facts and data.

• Do teach:
– principles
– truths
– concepts
– ideas.

Teaching Principles and Methods
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  Assignment:  Study the lecture technique of Jesus in the Sermon on the
  Mount. Mt. 5-7.  Why was this a good lecture?

B. Discussion

1. Description

Discussion involves the verbal exchange of ideas, views,
opinions and information on a particular subject among two or
more people for the purpose of:

• solving a problem.

• reaching a decision.

• increasing understanding.

• agreeing on a position.

• allowing freedom of expression of views.

• encouraging personal involvement in learning.

While it is possible to have “discussion” during a lecture or as
the result of a question/answer session, we want to focus on
discussion as a separate method of teaching. Discussion is a
good technique for use with small groups of students (10 or
less).

Good discussion works well with adults and children although it
is hard to control with children.

2. Advantages of discussion

• best method with a small group.

• encourages participation and involvement by all.
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• stimulates thinking and creativity.

• increases overall understanding.

• information and ideas come from many sources in a short
period of time.

• encourages acceptance of other people and their views.

• allows constant evaluation of effectiveness.

• helps clarify thinking.

• helps uncover misunderstanding and confusion.

• promotes self-learning.

• reveals attitudes and motivation.

• better retention level than from a lecture.

• produces more balanced views.

• strengthens personal convictions.

• does not separate students from teacher.

• trains students to evaluate options and make decisions.

3. Disadvantages of discussion

• does not work well with large audiences.

• teacher or moderator must be thoroughly prepared, flexible
and able to respond to and handle difficult situations.

• may promote strife and tension where issues are
controversial.

• aggressive, outspoken students tend to dominate discussion.

• quiet, reserved students are intimidated by discussion.

• can get out of control.

Teaching Principles and Methods



69

• can get off the subject.

• may amount to mere talking.

• can result in the collective sharing of ignorance.

• may promote arguing personal views.

• some students may develop bad feelings toward others.

• group may reach wrong conclusion if all relevant
information is not available.

• works best where a majority, balanced view or decision is
desired.

4. Suggestions for a good discussion

The teacher/moderator —

• must know the subject matter very well and how to respond
to differing views.

• must have a clear goal in mind.

• should initially state the issue or problem clearly.

• must create a friendly, positive atmosphere.

• should have a good, stimulating introduction.

• must communicate in advance the “rules” (time limits,
scope, etc.) for the discussion and enforce them.

• must keep the discussion moving along but be flexible.

• should clarify and define opinions and views where
necessary.

• must listen intently to what everyone says.

• must encourage personal involvement by all students, but
not embarrass anyone.

• must not dominate the discussion but control and guide it.
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• must stay on the main subject.

• should show appreciation for the ideas and views of all
students.

• should not show preference toward some students.

• should promote creative thinking.

• should summarize the discussion at the end.

• should lead the group to reach an agreeable decision or
consensus.

• must relate the conclusion to the subject matter and purpose
of the discussion.

The students/participants —

• should not share out of ignorance but knowledge.

• should feel free to participate but not dominate.

• should listen carefully to what others say.

• should not interrupt while others are talking.

• should show respect and courtesy for other participants and
their views.

• should be as brief and concise as possible.

• should restrict what they say to the topic being discussed.

• should control their personal emotions and feelings.

• should submit to the authority and direction of the teacher.

• should learn from the experience whether or not they agree
with the results, decision or conclusion.

*Discussing God’s Word should always focus on the text
itself and encourage response, decision and application.*

What we say is not nearly as important as what God says!
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    Assignment: For a good example of the discussion technique, read and
    study Ac. 15:1-31.  Why was this a good discussion?

C. Question/Answer

1. Description

Questions and answers are at the very heart of all effective
teaching. “Inquiry” opens the door of the mind for learning to
occur.

As you recall, good Bible study centers on asking certain
questions about the text:

What does it say? [Observation]

What does it mean? [Interpretation]

What shall I do? [Application]

Who?
What?
When? are all questions which lead to learning.
Where?
How?
Why

And in preparing biblical messages, we learned to ask the
question:

What is the main idea of the passage?

Because questions require answers and thus demand
thinking and response, they are one of the most useful
teaching tools. With a little work anyone can ask good
questions. Effective questions work well with adults and
children.
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2. Advantages of questions

Teacher’s questions—

• encourage thinking and reasoning.

• invite involvement.

• are good for introducing a new subject.

• are good for reviewing truth already taught.

• secure attention.

• sustain attention.

• reveal the progress and understanding of students.

• keep the focus on the subject matter.

• break the routine of lecture.

• promote response and application.

• stimulate self-learning.

Students’ questions —

• demonstrate that students are thinking and listening.

• confirm that the teacher is communicating well.

• open the way for greater understanding.

• can clarify or confirm what the teacher has said.

• can reveal that the teacher is wrong.

• can demonstrate that learning is not occurring.

• serve to challenge the teacher to be well prepared.
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3. Disadvantages of questions

Teacher’s questions —

• can cause confusion.

• can frustrate students who can’t answer them.

• can be wrongly used to prove the teacher’s superior
knowledge.

• can be used to mask or hide lack of preparation.

• can encourage guessing.

• can be overused.

Students’ questions —

• can be distracting to other students.

• can disrupt the teacher’s flow of thought.

• can be wrongly used to secure attention and approval.

• can cause the teacher to get off the subject.

• can waste valuable class time.

• can cause the teacher to lose control.

4. Suggestions for good questions/answers

Teacher’s questions —

Good, effective questions:

• are precise and clear.

• are carefully thought out before being asked.

• focus on important, not trivial matters.

• are purposeful.
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• cause students to think.

• can be answered by the students and the teacher.

• lead to appropriate conclusions.

• point toward the truth.

• are not designed to embarrass or intimidate.

Students’ questions —

should

• relate to the subject matter.

• be brief and to the point.

• show respect for other students.

• be genuine.

• not provoke controversy in class.

• not be argumentative.

• not directly challenge teacher’s authority or credibility (ask
personally after class).

• be asked to gain understanding and clarify confusion.

• be of positive benefit to the entire class.

Teacher’s response to students’ questions —

• Treat all questions as important.

• Answer clearly, briefly and directly.

• Be honest—say “I don’t know, but I will find out.”

• Make students feel like you are listening.

• Lead students to their own conclusion.
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• Answer questions in such a way as to benefit the entire
class.

• Delay answering personal questions until after class.

• Praise good questions.

• Deal gently with poor questions—don’t embarrass students.

• Delay answering questions on new subjects until the
material is covered later.

• Relate answers to previously learned truth.

• Ask questions in response to student questions.

• Allow adequate time for response.

*Questions are a good means of leading students down the
path to truth.*

Assignment:  Read the following questions from Galatians.  How did
Paul use questions to emphasize truth and stimulate understanding?
1:10; 2:17; 3:1-5; 4:21; 5:7.
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D. Storytelling

1. Description

We have already seen that storytelling (parables) was one of
the foundational teaching methods of Jesus.

In teaching the Bible we must deal with the story-parable
because much of the Old Testament consists of narrative stories
and half or more of the Gospels takes the form of story-
parables.

A story is a real or imagined narrative account of people and
events which arouses interest, and progresses to a climax or
conclusion. A story is generally designed to convey a single
truth or principle or to illustrate or prove a point. Parables are
usually built around everyday ideas, events, places and people.

And while there are occasions when the teacher will want to use
a non-biblical story to teach a truth or as an illustration, we will
concentrate on teaching the stories and parables of the Bible.
However, the suggestions for teaching truth in the form of
stories are the same regardless of the source of the material.

Storytelling is most effective with children, but can be used
quite well with adults.

Keep firmly in mind the four main purposes in using the story-
parable.

(1) To secure attention and interest.

(2) To illustrate or clarify truth.

(3) To teach a central truth in a memorable way.

(4) To summarize how truth is applied.

2. Advantages of stories

Teaching stories —

• helps bridge the gap that separates teacher and student.

• provides a common point of reference for students and
teacher.
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• allows the students to become part of the experience as they
hear and envision the account in their minds.

• wraps a real life context around an abstract truth.

• combines truth with experience.

• encourages application of truth because it is first seen from
the perspective of experience.

• promotes identification between the students and the
characters of the story.

• assists in remembering truth by recalling the story.

• can be created to illustrate a point.

• leads to a truth, climax or conclusion which requires a
response.

3. Disadvantages of stories

• Requires a good, well-prepared storyteller.

• Can obscure the truth if the story is too long and detailed.

• Can take up too much class time.

• Can encourage “performance” by the teacher.

• Can overemphasize experience.

• Can encourage the students’ minds to wander.

4. Suggestions for effective teaching of stories

• Make sure you understand fully the

– setting

– characters

– action or plot

– main point or truth.
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• Make sure the story being told is relevant to the truth taught.

• Make sure you summarize the main point and clearly state
the truth taught.

• Do not “over-spiritualize” the story by assigning a second-
ary spiritual meaning to ordinary details of the story (e.g. the
robbers on the road to Jericho in Lk. 10 were real robbers,
not Satan in disguise).

• Communicate clearly that biblical characters are real people
with whom we can identify and from whom we can learn
(see Jas. 5:16-18).

• Keep created stories about imagined events and people as
believable, short and free of complex details as possible.

• When teaching biblical stories —

– read to the audience the entire account from the Bible
unless it is extremely long (more than one chapter).

– retell the story in your own words and put it in a
contemporary setting if appropriate.

– summarize the main events, characters and plot of long
narratives, but read selected verses so the source of the
account is clear.

– do not spend too much time on small details.

– remember that Bible stories usually illustrate or prove
one point or teach one central truth.

– emphasize and restate the main idea of the story.

– communicate to the listeners how the story relates to
them personally.

– apply the main idea to the lives of the students.

– do not teach facts, details and events, but teach
principles, concepts and ideas that can be put into
practice.
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• When presenting stories —

– practice telling the story out loud several times to “hear
yourself.”

– maintain eye contact with the listeners.

– pause at the right moments.

– introduce the setting of the story.

– tell the story as if you were relating what happened to
you.

– be excited, enthusiastic and genuine.

– use your body, facial expressions and gestures to give
life to the story.

– sincerely convey appropriate emotion.

– know the story so well that it is really a part of you.

– paint verbal “word pictures.”

– choose vivid, strong, descriptive words.

– raise and lower your voice appropriately.

– be yourself; develop your own style.

*One well-told, five-minute story may effectively
communicate more truth than a 30-minute lecture.*

Assignment:   Study Lk. 8:26-38 and 2 Sa. 12:1-7 to see how well
Luke narrates a story and how Nathan created a story to bring David to
awareness of the truth.  What makes these narratives good examples of
the method?
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E. Demonstration

1. Description

Demonstration for our purposes can take one of several forms—

• Example

We have already looked at how Jesus taught by example—
by illustrating in practice the truth He wanted His disciples to
learn. For example, He taught them about forgiveness by
forgiving the woman caught in adultery.
Jn. 7:53–8:11

Jesus embodied the truth He taught, demonstrated it in
practice, and thus taught by example. A good teacher will
do the same.

• Acting-out or demonstration

Demonstration is a teaching technique which shows truth
visually through the use of physical materials and
equipment or by acting-out the truth. Some examples of
physical equipment and materials would be —

pictures, photographs, diagrams, maps, movies, slides,
models, blackboard drawings, objects

For example, you might want to teach about the idea of
“identification” in baptism by dipping a piece of cloth into a
bowl of dye in front of the class.

Practice assignments for students can also be designed to
require them to “act-out” or demonstrate the truth being
taught. Students can practice giving their testimony and
sharing the Gospel with each other.

A live demonstration of a truth can also be “acted-out” in
the class to show students how it really works in practice.

Under the supervision of the teacher, students can “act-out”
in front of the class a particular passage of Scripture to
visually depict the truth. This is sometimes called role play.

Teaching Principles and Methods



81

2. Advantages of demonstration

• visually shows students how truth works

• associates truth with real life situations

• involves students in the process

• leaves a lasting “mental picture” of the truth (high retention
rate)

• interesting, different and motivating

• draws in feelings and emotions

• promotes unity in class

3. Disadvantages of demonstration

• takes a lot of time and space

• may require props, equipment, etc.

• demands good preparation

• may promote “performance” to the exclusion of
communicating the truth

• can get out of control quickly

• may imply that there is only one way to apply the truth

• could intimidate some students

• easily overused

4. Suggestions for effective demonstration and acting out

• Don’t use too often.

• Use simple objects and equipment.
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• Keep it short and to the point.

• Make sure the class understands what is being done.

• Involve as many students as possible.

• Use Bible passages for role-play or “acting-out.”

• Teach practical “know-how.”

• Don’t encourage dramatic acting.

• Introduce the demonstration or role-play and summarize at
the end.

• Use visual helps more than role-play.

An acted-out picture of truth may say more than a thousand
words.

Assignment:    Read and study Jer. 13:1-11 for an acted-out sermon;
and Mk. 12:13-17 for a good example of demonstration. Why were
these methods effective?

Review

What factors go into deciding which teaching method is best to use
for a particular situation?

Teaching Principles and Methods
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VII. Communication Skills

Effective teaching requires the practice of a few basic rules:

• Pray that the Holy Spirit will speak through you.

• Pray that the students will hear and understand what you teach.

• Know your lesson material very well.

• Be prepared to answer expected questions and be willing to
say, “I don’t know.”

• Follow the principles of teaching and learning.

• Convey genuine enthusiasm and excitement for God’s Word.

• Teach principles, concepts and truths, not just information.

• Create a positive atmosphere suitable for learning by your

– attitude
– voice
– demeanor.

• Show respect for your students’ abilities.

• As you teach the lesson:

– Keep your purpose in mind.

– Follow your teaching outline.

– Be flexible but stay on the subject.

– Introduce the lesson briefly and relate it to previous lessons.

– Focus on the main idea.

— explain, illustrate, support, prove, apply

– Refer to the text of Scripture again and again.

– Say less, not more.
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– Use simple, clear sentences.

– Talk in words which are

— familiar

— appropriate

— appealing to the senses

— create mental pictures

— accurate

— interesting

– Use only relevant illustrations and examples.

– Do not try to use “impressive” language.

– Alternate lecture with question/answer and controlled discussion.

– Watch students to see if they are listening and understanding.

– Avoid distracting body movements and gestures.

– Avoid over-using the same phrases.

– Vary the tone and volume of your voice when appropriate.

– Stay within the class time limit.

– Use your conclusion to summarize the lesson briefly and
challenge students to respond.

• Regularly evaluate your effectiveness in teaching.

– Ask students for an appraisal.

– Pass out evaluation forms.

– Look for evidence of understanding and life change.

– Never be totally satisfied.
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–  Always strive to improve.

• Be yourself and develop your own style.

*God can speak through your personality and style of delivery.*

Practice will not make you a perfect teacher, but it will make you a
better teacher!

Review

What do you believe are the three most important things for a teacher
to keep in mind about communication?

1.

2.

3.

Remember: Communication is not so much what we say as it is what
people hear!
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VIII. Planning to Teach

A. Preparing the Teacher

Spiritual readiness and diligent study are the two essential
elements in preparation.

• Pray for direction and guidance as to what to teach.

• Pray for discernment as to the real needs of the students.

• Pray for wisdom in determining the overall theme and purpose.

• Pray for the illumination of your mind for understanding
and insight.

• Pray for enablement to study and organize the teaching
material effectively.

• Study the material to be taught using the three steps of
Bible study methods — observation, interpretation and
application.

*A well-prepared teacher communicating God’s Word will
be a good teacher.*    2 Ti. 2:15

Assignment:  Why is it so necessary for the teacher to be prepared
to teach?
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B.  Preparing the Teaching Material

 1. Planning a Bible book study

While there will be occasions when a topical study is
appropriate, concentrate on expository teaching—systematically
and regularly teaching through books of the Bible.

Whether you are preaching or teaching through a book of the
Bible, keeping certain things in mind will be helpful.

Advantages of teaching a Bible book over preaching

• informal setting

• more time

• greater student involvement in class

• can ask and answer questions

• can evaluate understanding of students

• can clear up any confusion

• can structure assignments for self-learning

• less threatening atmosphere

• better climate for learning

• varying methods increases retention over just hearing a
“sermon”

Knowing these differences will assist the pastor in planning to
teach.

*Remember, God has called you to teach as well as preach.*
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• Steps to teaching a book of the Bible

1) Select a short book first (e.g., one of Paul’s letters or the Gospel
of Mark).

2) Read through the book quickly, looking for the overall theme.

3) Re-read the book carefully,

– looking for the main structural divisions and headings in
The NIV Study Bible

– noting important characters

– trying to understand the basic content

– identifying principles, concepts and truths to teach

– reconfirming the theme

4) Write out the theme of the book in one sentence.

5) Now read the introduction and outline in The NIV Study Bible
for that book.

6) Make your own brief outline of the book dividing the book by
chapters or other appropriate division.

7) Determine how many teaching sessions (classes) you will have.

8) Determine how long each class will last (45 min. to 1 hr.)

9) Decide how much material you can reasonably cover in one
class.

10) Divide the book into sections by chapter and verse or
paragraphs for teaching depending on the number of classes.

11) List in order the class sessions and material (by chapter and
verse) you plan to cover in each class.
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12) Prepare an introduction and overview of the book including:

• background and setting

• the author and his reason for writing

• theme

• basic content

• importance of the study

• application to today

Use this introductory material the first session to create interest
in the study and challenge the students.

13) Re-read the entire book again before you start to prepare the
individual lessons.

14) Write out your goals. As a result of this study, what do you want
the students:

– to know?

– to change?

– to apply?
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2. Planning an individual lesson

• Determine your goal for the class session.

• Keep in mind how much time you have.

• Decide which teaching methods will best accomplish your
goal:

– lecture

– discussion

– storytelling

– question/answer

– demonstration

I find for most class sessions a mixture of methods is
appropriate:

– 75% lecture
– 25% question/answer/discussion, etc.

This mixture is especially good for introducing new
material.

When should there be less lecture and more student
participation?

– when reviewing old material

– when teaching the development of practical skills

• Make an outline of what you will teach and how you will

– explain

– support

– prove it

• Determine what

– illustrations/examples to use

– application/response you will suggest

Teaching Principles and Methods
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• Decide on your introduction and how you will

– create interest in the subject.

– demonstrate the importance of the lesson.

• Write out the main idea in a single sentence and determine
from the text how to best communicate this single

– concept

– principle

– truth

You want your students to leave class having learned and
being able to apply the main idea.

• Plan a conclusion which

– summarizes the lesson

– restates the main idea

– suggests appropriate application

– points forward to the next lesson

• Pray for the Spirit of God to empower your teaching.
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Teaching an individual lesson

• Teach the Word of God to:

– instruct

– train

– exhort

– encourage

– equip

– comfort

– correct

– challenge

– cause life change

*As you teach refer students to the text again and
again.*

• Remember, all of God’s word is inspired and profitable.
2 Ti. 3:16-17

• Review the class session and evaluate whether or not

– you communicated clearly.

– the students understood the lesson.

– you accomplished your goal.

– what changes you need to make before the next class.

Teaching Principles and Methods
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Sample Bible book studies and individual lessons

On the following pages you will find examples from the Pastoral
Epistles of:

1. Bible book lesson plan
2. Introduction
3. Outline of book
4. Sample lesson
5. Sample teaching emphasis

Note: Each of these lessons is designed to be taught in about 45
minutes to one hour.

These are samples only—with practice and diligence you can
develop your own.

Assignment:
For the Book of Ephesians develop:

1) a lesson plan
2) introduction
3) outline
4) sample lesson
5) sample teaching emphasis

Note:  Follow the instructions under “Steps to Teaching a Book of the
Bible,” review the material on Ephesians in the “New Testament Survey”
Manual and complete each of the steps for Ephesians.

Special Instructions:  The outline of the book should be done first after the
book has been read twice.  The lesson plan will generally be developed from
the outline. The teaching emphasis for each lesson is really the main idea
from that particular portion of scripture, structured in a form suitable for
teaching.  The teaching emphasis is then assigned a “title” to go on the
lesson plan.

*The best way to learn to teach is to teach.*
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Sample Bible Book Lesson Plan

THE PASTORAL EPISTLES

1 Timothy, 2 Timothy, Titus

    I. 1 Timothy

LESSON # FOCUS PASSAGE

1) Pure doctrine  1:1 - 1:20
2) Public worship  2:1 - 2:15
3) Potential leaders  3:1 - 3:16
4) Prototype teachers  4:1 - 4:16
5) People relations  5:1 - 6:2
6) Proper motivation  6:3 - 6:21

  II.  2 Timothy

7) God’s gift rekindled  1:1 - 1:18
8) Good soldier  2:1 - 2:26
9) God’s sacred word  3:1 - 3:17
10) Goal of life  4:1 - 4:22

III.  Titus

11) Godly living  1:1 - 1:16
12) God’s grace  2:1 - 2:15
13) God’s gift  3:1 - 3:15

Teaching Principles and Methods
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  Sample Introduction

INTRODUCTION
Pastoral Epistles:

1 & 2 Timothy, Titus

OVERVIEW:  In the Pastoral Epistles, Paul sets out a Christian guidebook
for correct character, creed and conduct in the church. The emphasis is not
so much on organization of the church as it is on spiritual qualifications and
character of leaders and members alike and on right belief which leads to right
action.

Especially important is the key idea that it is impossible to separate belief
(doctrine) from behavior (conduct). Proper conduct in the church is the
natural, spiritual by-product of correct doctrine, or as someone has said,
“Sound orthodoxy leads to sound orthopraxy.” If one’s doctrine is not
biblically sound, then the action which flows out of that belief will also be
off-base. It really does matter what you believe!  It is indeed a timely
message for the church today.

AUTHORSHIP:  While many arguments are often advanced against Paul
as the author of the Pastorals (e.g., difference in style and language;
relatively well-developed church polity for that date; theological differences
with his other writings), the overwhelming weight of external evidence
and the internal personal references to Paul strongly favor Pauline
authorship (1 Ti. 1:4; 2 Ti. 1:1; Tit. 1:1).

DATE, PLACE & ORDER OF WRITING:

1 Timothy c. 63  AD Probably from Macedonia

Titus c. 65  AD Probably Macedonia or Nicopolis

2 Timothy c. 67  AD During 2nd Roman imprisonment
(Paul’s last letter)

All  were  written  toward  the  end  of  Paul’s life at  a  time when the
church was a little over 30 years old.

RECIPIENTS:  Each of the three pastorals is at once both a personal and
practical, instructive letter from Paul to a young preacher, and also a manual
on correct creed and conduct for all church members.
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a.  Timothy  (“honored of God”)

1) Born in Lystra of a Gentile father and a Jewish mother.

2) Brought up in the Jewish faith and was taught the scriptures from
birth (see 2 Ti. 3:14-15).

3) As an understudy, accompanied Paul on his second missionary
journey (Ac. 16:1-3).

4) Assisted Paul for three years at Ephesus and went with him to the
Jerusalem Council in 49 AD.

5) With Paul in his first imprisonment in Rome (Col. 1:1; Php. 1:1).

6) Joined Paul in his second imprisonment  (2 Ti. 4:9).

7) Was himself imprisoned for his faith  (Heb. 13:23).

8)   Circumcised to conciliate Jewish Christians (Ac. 16:1-3).

*For Paul’s appraisal of Timothy, see Php. 2:19-22.

b. Titus  (“pleasant”)

1) A Gentile convert whom Paul refused to circumcise (Gal. 2:1, 3)
(a test case).

2) Probably with Paul during third missionary journey – sent by Paul
to Corinth as a personal representative to check up on the problem-
plagued church (2 Co. 7:6-16).

3)   Apparently left by Paul in Crete to carry on the work there.

*For Paul’s appraisal of Titus, see 2 Co. 8:16-17, 23.

GENERAL HISTORICAL BACKGROUND: The probable sequence of
events leading to the writing of the Pastorals is as follows:

a. Paul’s house arrest (first imprisonment) in Rome ends (Acts).

b. Paul takes Timothy to Ephesus and leaves him there.

Teaching Principles and Methods
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c. Paul goes to Macedonia and writes 1 Timothy from there.

d. Paul then visits Crete and leaves Titus there.

e. Paul goes to Nicopolis (southern Greece) from where he writes
Titus.

f. Paul is arrested in Troas and taken to Rome for his second
imprisonment from where he wrote 2 Timothy before his death.

THEME & PURPOSE:  (See overview also)  Each letter was written to
encourage and instruct the young preacher addressed and to offer a general
guide to the existing churches. The theme or key verse for each letter, as I
see it, is as follows:

1 Timothy  –  “I write so that you may know how one ought to conduct
himself in the household of God.”   (1 Ti. 3:15)

2 Timothy  – “Suffer hardship with me as a good soldier of Christ Jesus.”
(2 Ti. 2:3)

Titus – “But as for you, speak the things which are fitting for sound
doctrine” (Tit. 2:1); “be careful to engage in good deeds.”  (Tit. 3:8)

DOCTRINAL EMPHASIS:  As we study the Pastoral Epistles, watch
carefully for doctrinal or creedal statements which are interspersed throughout
the letters and which have much to teach us about the attributes of God and
the Person and work of Jesus  Christ.  The following is but one example
from each epistle:   1 Ti. 1:17; 2 Ti. 3:16-17; Tit. 3:4-7.
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Sample Outline of Book

OUTLINE OF 1 TIMOTHY

Greetings  (1:1-2)

       “To Timothy, my true child in the faith”

  I. Instruction on Sound Doctrine   (1:3-20)

A. Paul’s prior charge to Timothy   (3-5)

B. Background and nature of false teachings  (6-11)

C. Paul’s own charge from Christ and his personal example  (12-17)

*Paul’s command to Timothy  -  “Fight the good fight”  (18-20)

 II. Instruction on Public Worship   (2:1-15)

A. With regard to prayer   (1-8)

B. With regard to women   (9-15)

III. Instruction on Qualifications of Leaders  (3:1-16)

A. Overseers   (1-7)

B. Deacons   (8-13)

*Paul’s command to Timothy - “Know how to conduct yourself in the
household of God”  (14-16)

 IV.Instruction on Profitable Teaching   (4:1-16)

A. Perverted teaching described   (1-5)

B. Profitable teaching contrasted   (6-10)

*Paul’s command to Timothy - “Pay close attention to yourself and
your teaching.”  (11-16)
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V. Instruction on Relating to Various Groups in the Church (5:1 - 6:2)

A. With regard to the older and younger   (1-2)

B. With regard to widows (3-16)

C. With regard to elders   (17-20)

D. With regard to selecting or reinstating elders  (22, 24-25)

E. With regard to servants  (6:1-2)

*Paul’s charge to Timothy  -  “Maintain these principles without bias”
(vs. 21)

VI. Instruction on Proper Motivation for Ministry   (6:3-19)

A. Improper motivation of false teachers   (3-5)

B. Proper motivation of true teachers   (6-10)

C. With regard to the rich   (17-19)

*Paul’s charge to Timothy - “Keep the commandment without stain or
reproach”  (11-16)

CONCLUSION:   (6:20-21)

“Guard what has been entrusted to you.”
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Sample Lesson

LESSON #3

1 Timothy

PASSAGE:  1 Timothy 3:1-16

SUBJECT:  Potential Leaders  (spiritual qualifications)

COMMAND OR CHARGE:    “Be above reproach”   (3:1)

OUTLINE:

III. Instruction on Qualifications of Leaders  (3:1-16)

A.   Overseers   (1-7)

B.   Deacons   (8-13)

*Paul’s command to Timothy - Know how to conduct yourself in the
household of God.  (14-16)

OBSERVATIONS & COMMENTS:   1 Timothy 3:1-16

1. Paul now moves to instructions with respect to the qualifications of leaders
- guidelines that will ensure unity in the body and will promote fruitfulness
in terms of furtherance of the Gospel and the edification of believers.
Paul introduces his discussion by commending those who seek to be leaders
in the church – but desire to serve is not enough. They must demonstrate
(prove) in character and conduct that they have the requisite spiritual
qualifications to superintend the flock of God.

2. Overseer (1-7) or bishop (episkopos) and elders (presbyteroi) are terms
which seem to be used interchangeably in the N.T. (see Tit. l:5-7; Ac.
20:28).  Pastors (poimenas) in some church polity are the equivalent of
elders.

It should be noted again that the qualifications relate to spiritual character
and conduct that is appropriate to the man of God.  Not one specific
mention is made of ability or success as measured by the standards of the
world.  Ruling and teaching seem to be major duties. The qualifications,
as I see them, may be broken down into four broad categories:
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First, personal character and conduct “above reproach” (vs.2), an overseer
must be:

“husband of one wife”  (married only once)  (vs. 2)
“temperate”  (2)
“prudent”  (self-controlled)  (2)
“respectable”  (2)
“hospitable”  (2)
“able to teach”  (2)
“not addicted to wine”  (3)
“not pugnacious”  (3)
“gentle”  (3)
“uncontentious”  (3)
“free from love of money”  (3)

It is interesting to note that many of these qualities are especially important if
unity and harmony in relationships are to be maintained in the church – which
was a major concern of Paul. “Married only once” would seem to prevent a
man from being an elder if he were divorced or remarried, but not if his wife
had died in which case the previous marriage bond was dissolved.

Second, management skills in his own household – an overseer must
be one who:

“manages his own household well”  (vs. 4)

“keeping his children under control with all dignity”  (4)

It is extremely interesting that no management skills in business are suggested
or required, not that they would not be useful! Again, the idea advanced is
that if one can properly manage and train his children and maintain order and
unity in the home, he can do so in the church.  Paul also suggests that if a man
can’t manage his own household, he will not be able to properly lead and
oversee in the church (vs. 5). The home is viewed by Paul as a microcosm of
the church – a miniature theocracy with Christ as the head and the man ruling
under Christ with a submissive wife and children under control. This theocratic
microcosm is a perfect proving ground for the larger church theocracy.

Third, spiritually mature - an overseer must not:

“be a new convert”  (vs. 6)

Paul suggests that a new convert does not have the experience and spiritual
maturity to deal with the pride which often comes with leadership.
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Fourth, respected in the community -  an overseer must have:

“a good reputation with those outside the church”  (vs. 7).

This is necessary so that disgrace may not fall on the church and God’s
work. They must “be above reproach” (3:1).

Paul next moves to the office of deacons (see Ac. 6:1-7), those who
“serve” probably in a subordinate capacity to the overseers/elders as
assistants carrying out the functions of shepherding but with no teaching
or ruling responsibilities.

3. Deacons  (8-13)

Paul opens these instructions with “Deacons likewise must be...,”
indicating that spiritual qualifications are of the utmost importance in
this office as well.  The list is similar to that of overseer with the
conspicuous absence of “able to teach.”

The qualifications are as follows and must have been previously
demonstrated in character and conduct  (“first be tested” - 10):

“men of dignity”  (8)
“not double-tongued”  (8)
“not addicted to much wine”  (8)
“not fond of sordid gain”  (8)
“holding to...the faith with a clear conscience”  (9)
“beyond reproach”  (10)
“husbands of one wife”  (12)
good managers of their children and their own households  (12)

These qualifications are consistent with those who as deacons would
have close contact with the members of the body, often being in their
homes.  The office of deacon is highly esteemed and those who serve
well have a “high standing.”

The reference to “women” in vs. 11 right in the middle of the list of
qualifications for deacons has created much confusion and controversy.
There seem to be four options here as to who is referred to:

a)  women of the church generally

b)  wives of deacons

c)  female deacons

d)  women who served with deacons without holding the office
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The problem is not so much with the content of the verse, because no
one argues with the characteristics listed:

“dignified”
“not malicious gossips”
“temperate”
“faithful in all things”

Which option is best? If this referred to women in general, why did Paul
not include this verse in 2:9-15?

If this refers to wives of deacons, why was no mention made of wives of
overseers?  This could be accounted for by the fact that elders are to
teach and their wives be in submission while the deacons serve and their
wives are highly visible and would often go with them into homes.  While
plausible, that does not seem to be the most reasonable solution in context.
That leaves the last two options as the most viable.  I believe a good
argument can be made for either one. The case for female deacons
would rest on the use of the term “likewise” with respect to “deacon” in
vs. 8 and “women” in vs. 11.  Ro. 16:1 strengthens this case where the
word for deacon (“servant”) is used of Phoebe, although the use there
may be informal.  Further, if the deacons serve under the authority of
the overseers/elders, then female deacons would not seem to violate
Paul’s authority principle (2:12).  It is also reasonable to argue that since
there is no clear biblical evidence for the office of deaconess that
Paul is here referring to women who served along with deacons but
who did not carry the official title. This last option seems preferable
to me.

4. Paul’s Command to Timothy  -  (3:14-16)

Know how to conduct yourself in the household of God

Paul here sums up the reason for writing Timothy these extensive
instructions with respect to the church  - “so that you may know how
one ought to conduct himself in the household of God” (15). Order,
unity, furtherance of the gospel and spiritual growth all seem to be
emphasized.  The church is viewed as a family, a “household” and as the
“pillar and support of the truth.”  Verse 16 may be an early hymn or
creed of the church which details the truth to be defended. The church is
the defender of the truth about God and Jesus Christ.
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DIRECTED STUDY QUESTIONS

1 Timothy 3:1 - 16

1. What do vs. 15-16 teach about the church and the work of Christ?

2. What seems to be the main focus of the qualifications in 3:1-3?

3. What qualifications do you see missing from the list which you might
have assumed would be there?

4. What does managing one’s own household well have to do with holding
a position of leadership in the church?

5. How do you see the “women” in vs. 11 fitting into church leadership
roles?

6. Based on 1 Ti. 3, what do you see as the major responsibilities of church
leadership?

7. If you are now in a position of church leadership or would like to be,
how do you measure up to the qualifications of 1 Ti. 3?
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Sample Teaching Emphasis

TEACHING EMPHASIS:  1 Timothy #3

Passage: 1 Timothy 3:1-16

Key Verse “Be above reproach”    (3:1)

Main Idea: The household of God should conduct itself by selecting
people for leadership who meet the biblical standard of
spiritual qualifications.

Backdrop: While textually some of these qualifications only apply to a
particular office, applicationally these qualifications are
worthy standards for all church leaders. Potential leaders in
the church should be tested in the following areas:

I. Character, conduct and conversation

“above reproach”   (3:2, 10)
“temperate”   (3:2)
“prudent” [self-controlled]   (3:2)
“respectable”   (3:2)
“hospitable”   (3:2)
“not addicted to wine”   (3:2, 8)
“not pugnacious”   (3:2)
“gentle”   (3:3)
“uncontentious”   (3:3)
“free from the love of money”   (3:3)
“not fond of sordid gain”   (3:8)
“men of dignity”   (3:8)
“not double-tongued”   (3:8)
“not malicious gossips”   (3:11)

II. Control of own household

“husband of one wife”   (3:2, 12)
“manages his own household well keeping his children under control
with all dignity”   (3:4, 12)
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III. Confirmed maturity

“not a new convert”   (3:6)
“able to teach”   (3:2)
“holding [firm] to the mystery of the faith”   (3:9)
“faithful in all things”   (3:11)

IV. Community reputation

“And he must have a good reputation with those outside the church.”
(3:7)

CONCLUSION:   Is it any wonder that so many churches are ineffective
today and convey a negative testimony when you consider the fact that more
often than not, leadership (both lay and clergy) is selected based on worldly
criteria of success, appearance and performance, not on the biblical standards
of spiritual qualifications!
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Ephesians

Lesson plan
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Ephesians

Introduction
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Ephesians

Outline
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Ephesians

Lesson
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Ephesians

Teaching Emphasis
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The NIV Study Bible contains a wealth of information and numerous features to assist you
in the study of God's Word. It is written for English-speaking people around the world.
Note:  All page numbers are to the 10th Anniversary Edition of The NIV Study Bible
(©1995).

*Caution:  Only the text of Scripture is inspired. All other features such as outlines,
introductions, study notes, maps, charts, etc., are helpful, but are only the product of men.*

    General features of The NIV Study Bible

1. Table of Contents  - in front of Bible  ( p. viii)
A list in order of the books of the Bible and the page on which each book begins.
Following the Table of Contents is a list of the maps and charts and the book to which
they apply.

2. Color maps - at very back of Bible
An index to places on the color maps comes just before the color maps (p. 2169-72).

3. Concordance - in back of Bible before the color maps  (p. 2023-2168)
*Use to find where a particular word appears in Scripture.

For example:  evil  (p. 2061 – Concordance)
                             *indicates every occurrence included
                             (  ) related words to check

4. Index to Subjects - topical  (p. 1955-72)
Provides a topical index to selected subjects with a list of the Bible texts which relate to
those subjects.

5. Index to Notes  - study notes  (p. 1973-2017)
Provides the page number and text reference on which major study notes appear on a
particular subject, person, place. word or concept.

6. Index to Maps - (p. 2019-22)
Provides the pages in the Study Bible where specific place-names are located on maps
within the Study Bible.

Practical Hints for Using The NIV Study Bible
(New International Version)

10th Anniversary Edition
©1995 Zondervan Publishing House
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7. Essays on:
The Conquest and Ethical Question of War  (p. 284)
Wisdom Literature  (p. 721)
Minor Prophets  (p. 1311)
Time between the Testaments  (p. 1424-27)
Synoptic Gospels  (p. 1431)
Pastoral Letters  (p. 1833)
General Letters  (p. 1877)

8. NIV Harmony of the Gospels - following John  (p. 1636-41).

9. Major Archaelogical Finds in the N.T.  (p. 1642)

    Special features of The NIV Study Bible

1. Black and white maps in main body of the Bible, listed in front of Bible -
"contents:maps"  (p. ix)

For example:  the Seven Churches of Revelation (p. 1927)

2. Charts listed in front of Bible - "contents:charts"  (p. x)
For example: Tribes of Israel (p. 80)

Parables of Jesus   (p. 1568)
Miracles of Jesus   (p. 1593)
Qualifications for Elders  (p. 1840)

3. Introductions to individual books of the Bible, precede the text of the book itself
For example:  Micah  (p. 1364)

•  human author
•  date of writing
•  historical context
•  theme or purpose
•  structure of book
•  outline of book

*Before studying a book, read the introduction and outline.

The following will describe the chapter numbers, verse numbers, paragraphs, study
notes, text notes, parallel passages, icons, chapter headings and the cross reference
system. (A copy of p. 1592 is attached as an example.)

4. Chapter numbers – large bold numbers

5. Verse numbers – small raised numerals  (Note:  Verse 1 has no number)
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6. Paragraphs – noted by indentation

7. Study notes – appear at bottom of each page below the solid line
•  Explain important words and concepts
•  Interpret difficult verses
•  Draw parallels between specific events and people
•  Describe historical and cultural contexts of passages
•  Demonstrate how one passage helps in understanding other passages

8. Text notes – Follow the last part of the text in the right-hand column and explain a
word or give another translation.

9. Chapter or section headings – titles which summarize the material in a chapter or
section.

10. Parallel passages – appear below the chapter headings to note similar or identical
passages.

11. Cross reference system – located in the center column of the page. It is designed
primarily to refer the reader to related passages on the same subject.

        Symbols: S = "see" (S is first link in the base chain of reference)
            ver. = verse in same chapter

1:34 = chapter 1, verse 34
Letter of alphabet = appears after the word that is the subject of the
      (e.g. "x") cross reference.

Bold letter of alphabet= text note at bottom of right hand column

*Caution:  The cross reference system is complicated and difficult to use but
will prove invaluable with hard work and a little practice.*

12. Symbols or icons - The new version added symbols in the study notes as follows:
The seedling calls attention to Scripture references containing study
notes that have practical principles for personal application.

The shovel points out references containing such notes that provide
light from the study of archaeology.

The silhouette of a human head identifies a character sketch.

For more help, see the Preface and Introduction in front of The NIV Study Bible

   *Only with regular practice will you be able to use this study Bible effectively in
order to gain the most benefit.*
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Taken from THE NIV STUDY BIBLE, Fully Revised Edition. Copyright © 2002 by Zondervan Publishing House.
Used by permission.

basic
   word

(related
     word)
Parentheses indicate a
word related to the
basic word.

* every
     occurrence
An asterisk indicates
that this list is comp-
lete, showing every
occurrence of this word
in the Bible. Other lists,
without the asterisk, are
incomplete and only a
representative sample.

CONCORDANCE
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Taken from THE NIV STUDY BIBLE, Fully Revised Edition. Copyright © 2002 by Zondervan Publishing House.
Used by permission.
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THE 66 BOOKS OF THE BIBLE

STRUCTURE OF THE OLD TESTAMENT

GENESIS 
EXODUS 
LEVITICUS 
NUMBERS 
DEUTERONOMY

 LAW POETRY

JOB 
PSALMS 
PROVERBS 
ECCLESIASTES 
SONG OF SOLOMON

PROPHECY

ISAIAH 
JEREMIAH 
LAMENTATIONS 
EZEKIEL 
DANIEL

HOSEA 
JOEL 
AMOS 
OBADIAH 
JONAH 
MICAH 
NAHUM 
HABAKKUK 
ZEPHANIAH 
HAGGAI 
ZECHARIAH 
MALACHI

HISTORY

JOSHUA 
JUDGES 
RUTH 
1 SAMUEL 
2 SAMUEL 
1 KINGS 
2 KINGS 
1 CHRONICLES 
2 CHRONICLES 
EZRA 
NEHEMIAH 
ESTHER 
 
     

17 BOOKS

12 BOOKS

5 BOOKS 5 BOOKS

39 BOOKS

STRUCTURE OF THE NEW TESTAMENT

GOSPELS

MATTHEW 
MARK 
LUKE 
JOHN 

4 BOOKS

HISTORY OF CHURCH

1 BOOK

ACTS

LETTERS

ROMANS 
1 AND 2 CORINTHIANS 
GALATIANS 
EPHESIANS 
PHILIPPIANS 
COLOSSIANS 
1 AND 2 THESSALONIANS 
1 AND 2 TIMOTHY 
TITUS 
PHILEMON 

HEBREWS 
JAMES 
1 AND 2 PETER 
1,2,3 JOHN 
JUDE

21 BOOKS

        PROPHECY

1 BOOK

REVELATION

27 BOOKS
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Plan of Salvation

I. Purpose of God (fellowship)
A. Man created in image of God with meaning and purpose to fellowship with

and glorify God.  (Gen. 1:26-31)
B. God simply required man's obedience.  (Gen. 2:16,17)

II. Problem of Man (sin)
A. Man chose to be his own god, to disobey God and sin.  (Gen. 3)
B. Sin brought physical and spiritual death, i.e. separation from Holy God.

(Is. 59:2)
C. All men have sinned and fallen short of God's glory.  (Rom. 3:23; 5:12)
D. Wages of sin is death.  (Rom. 6:23; Heb. 9:27; Rev. 20:15)
E. The shedding of blood is required for forgiveness of sins. (Heb. 9:22)
F. Eternal destiny of unsaved is separation from God. (John 3:18, 36:

Jude  1:7; 2 Thess. 1:8-9)

Issue: Since Scripture says all men are dead in sin and alienated from God
(Eph. 2:1,12), how can man be brought back into right relationship
with God?

III. Provision of God (salvation)
A. Man cannot save himself—

1. Being good is not enough.  (Is. 64:6)
2. Doing good is not enough.  (Eph. 2:9)
3. Wisdom and intellect is not enough.  (Matt. 16:17; 1 Cor. 1:21)

B. Without God salvation is impossible.  (Luke 18:26,27)
C. God through Jesus Christ makes salvation available to all men.

1. God so loved the world that He gave His Son.  (John 3:16)
2. While we were yet sinners and helpless, Christ died for us. (Rom. 5:8)
3. Christ bore our sins in His body and paid the penalty for us by

shedding His blood on the cross. (1 Pet. 2:22-24)
4. Christ died for our sins, was buried and raised the third day

according to Scripture (1 Cor. 15:3-6).
5. Jesus is the only way to God (John 14:6).

IV. Procuring by man of God's provision (faith)
A. Salvation is the free gift of God's grace. (Rom. 6:23; Eph. 2:8)
B. Salvation is made effective by faith alone (Acts 16:31; Rom. 10:9)

Note: Faith is not simply intellectual agreement, but actively trusting in
Christ for forgiveness of sins and eternal life as one turns from sin
to God.

C. Salvation brings eternal life with God. (John 3:16; 1:12)

Offer: Receive by faith the free gift of salvation and forgiveness of sins provided by God's
grace.



Bible Training Centre for Pastors

STATEMENT OF FAITH

This doctrinal statement reflects the broad, mainstream, conservative evangelical tradition
which is consistent with the teachings of the Bible and which has stood the test of history
and experience. We specifically affirm the following doctrinal truths:

1. The Scriptures
We believe that the entire Bible is the inspired Word of God and that men of God

"were moved by the Holy Spirit" to write the very words of Scripture. The Bible is
therefore without error (inerrant) in its original manuscripts. God has supernaturally
preserved the Bible and it is the sole and final authority for faith and life providing
encouragement, guidance, comfort and instruction for training in righteousness
(2 Tim. 3:16-17; 2 Pet. 1:20-21).

2. The Godhead (Trinity)
We believe in one true God eternally existing in three distinct persons (Father, Son

and Holy Spirit) each of Whom is fully and equally God; possesses all of the divine nature
and attributes, and is totally worthy of our worship and service (Deut. 6:4; Matt. 28:19;
John 1:14, 10:30; 2 Cor. 13:14).

3. God the Father
We believe that God the Father is the first person of the Trinity and is the eternal,

unchanging, all-powerful, all-knowing, all-wise, all-loving, completely just and perfectly
holy, sovereign Ruler and Sustainer of the universe. He is the Father of our Lord and
Savior Jesus Christ and the Father of all true believers (Gen. 1:1; Eph. 4:6; John 1:12-13,
5:19-21, 17:1-5; Is. 40:21-28, 43:10-13, 46:8-11; Rom. 8:14-16).

4. God the Son
We believe that Jesus Christ is the second person of the Trinity and is the only begotten

eternal Son of God Who became flesh to reveal God to man, to fulfill prophecy, and to
become the Savior of the lost world. In becoming man Jesus did not cease in any way to be
God so that He is fully God and fully man inseparably united in one person forever.

Jesus was miraculously conceived by the Holy Spirit; born of the Virgin Mary; lived a
sinless life; died on the cross as the substitutionary, all-sufficient atoning sacrifice for all of the
sins of all men of all time; was buried; bodily rose from the dead; physically ascended into
heaven in His glorified, resurrected body; is seated at the right hand of the Father performing
His ministry of intercession; will return in the air to claim His bride the church; and will come
again to earth in bodily form, personally and visibly, to conclude human history and consum-
mate God's eternal plan by executing judgment and ushering in His Millennial Kingdom reign
to be followed by the eternal state John 1:1,14,18, 3:16; Luke 1:30-35; Phil 2:5-8; Col. 2:3,9;
Mark 10:45; Acts 2:22-24; John 1:29; Rom. 3:25-26;Heb. 10:5-14; 1 Pet. 2:24, 3:18; John
20:20; Phil. 3:20-21; Heb. 1:3; Rom. 8:34; 1 John 2:1; Acts 1:11; Heb. 9:28; 1 Thess. 4:13-18;
2 Thess 2:7; Matt. 24:44; Rev. 19:11-21; Rev. 21-22).

5. God the Holy Spirit
We believe that the Holy Spirit is the third person of the Trinity Who specially came

into the world on the day of Pentecost to glorify Christ and to enable men to appropriate
the salvation wrought by Christ. He is the primary agent for the conviction of sin and for
regeneration. Simultaneously with salvation, the Holy Spirit imparts new life, baptizes
the believer into the body of Christ (His church), permanently indwells the believer, and
securely seals the believer unto the day of redemption. The Holy Spirit fills (directs and
controls) those believers who are yielded to Him, enables believers to bear fruit, and
empowers believers to live a life free from sin's dominion. We also believe that the Holy
Spirit gives spiritual gifts to believers for the purpose of edifying the church in accordance
with the teachings of scripture. (1 Cor. 13:8, 14:22; John 16:7-15; 1 Cor. 6:19, 12:13;
Eph. 1:13-14, 4:30; Gal. 5:16-17, 22-23; Rom. 8:5-13; 1 Pet. 4:10-11; Rom. 12:3-8).
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6. Man
We believe that man was created in the image of God by direct act of God and did not

come into being as the result of evolution. Man was created to glorify God, worship and
serve Him, and have fellowship with Him. Man fell through sin by disobeying God, thus
incurring both physical and spiritual death, which alienated him from God. Man's nature
was thus corrupted and he is utterly lost, "dead in trespasses and sins," and totally incapable
of saving himself and coming back into right relationship with God by his own merit or
effort (Gen. 1:26, 2:6,17, 3:17-24; Is. 59:1-2;  Rom. 3:9-19,23, 5:6-8; Luke 18:26-27;
Eph. 2:1-3).

7. Satan
We believe that Satan is the instigator of evil and a real spirit being, not simply the

personifi- cation of evil. He is a fallen angel who, under the sovereign permission of God,
has been given temporary rulership of the earth. He was utterly defeated at the cross, but the
execution of his judgment has been postponed by God until after the Millennial Kingdom
when he will be cast into the eternal lake of fire. In the meantime, he deceives the world and
seeks to establish his counterfeit kingdom on earth to discredit and blaspheme God and to
tempt, accuse, attack and destroy believers. He can be resisted by the believer through faith and
reliance on the power of the Holy Spirit (Gen. 3:1-5; Is. 14:12-17; Ezek. 28:11-19; Job 1-2;
1 John 5:19; 2 Cor. 11:14; 1 Tim. 3:6; 1 Pet. 5:8-9; James 4:7; Rev. 12:9, 20:1-3, 7-10).

8. Salvation
We believe that the shed blood of Jesus Christ on the cross provides the sole basis for

forgiveness of sins and salvation, which is the free gift of God's grace. Salvation is effected
by the regenerating work of the Holy Spirit and cannot be secured by man's works or
personal merit. Salvation is only appropriated by a person placing his faith in the finished
work of Christ. Repentance is a turning toward God and away from sin and is a part of
but not separate from believing faith. "The Gospel is the power of God for salvation to
everyone who believes" and those who receive Jesus Christ by faith are born again, have
their sins forgiven, become children of God, are a new creation in Christ, and "are sealed by
the Holy spirit unto the day of redemption", being kept by the power of God (Eph. 1:7;
13-14; John 1:12-13, 3:1-7, 14-16; 2 Cor. 5:17; Rom. 1:16, 10:9-10; Eph. 2:8-10;
Rom. 8:14-17, 31-39; John 10:27-29, 14:6; Acts 26:20; 1 Pet. 1:3-5).

9. The Christian Life
We believe that every Christian should live for Christ and not for himself and should,

by the power of the indwelling Spirit, allow Christ to manifest His life through him to
God's glory. By ever increasing obedience to the Word of God, each believer should mature
and progressively become more like Jesus. In the power of the Spirit, each believer should
live a holy life; not fulfill the lusts of the flesh; exercise his spiritual gifts to build up the
body of Christ; witness for Christ; be personally involved in making disciples to fulfill the
great commission; perform good works and bear fruit to the glory of God (Gal. 2:20;
1 Pet. 1:15-16, 2:11; 2 Cor. 5:14-15; Rom. 6:11-13; Eph. 2:10, 4:11-12,
4:22-24; 1 Pet. 4:10-11; Acts 1:8; Matt. 28:18-20; Col. 1:10; John 15:8, 16).

10. The Church
We believe that the church is the body of Christ of which Jesus is the Head and

whose members are those who have truly received Christ by faith. The local church is a
tangible expression of the body of Christ in a particular location. Since all members of the
body of Christ are united in Christ by the same Spirit, they should live in love, harmony
and unity, being intent on the same purpose and accepting those sectarian or denominational
practices which are based on a sincere interpretation of the Bible, which do not relate
to substantive doctrinal matters, and  which do not in practice cause disunity or hinder
the ministry. The purpose of the church is to make Christ known to lost  men, to make
disciples, and glorify God on earth (Acts 1:8;1 Cor. 12:12-27; Eph. 1:20-23, 4:1-6,
4:12-16; Matt. 28:18-20; John 17; Col. 1:24-29).
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11. The Ordinances
We believe that the only two ordinances of the church recognized by Scripture are

water baptism and the Lord's Supper. Water baptism by immersion is an act of obedience
following salvation which symbolically pictures the believer's death to sin, burial of the old
life, and resurrection to new life. The Lord's Supper celebrates fellowship and communion
with Christ, symbolically commemorates His death, and anticipates His second coming
(Matt. 28:19; Acts 10:47-48; Luke 22:19-20; 1 Cor. 11:23-28; Rom. 6:3-4).

12. Eternal Destiny of Men
We believe that at death every believer consciously and immediately enters into the

presence and fellowship of the Lord to wait for the physical resurrection and glorification
of his body at Christ's return. The believer will thus enjoy life eternal with God—
fellowshipping, serving and worshipping Him forever (2 Cor. 5:6; 1 Cor. 15:12-58;
Luke 23:39-43; 1 Thess. 4:13-18; John 3:16; Rev. 21–22).

We believe that at death every unbeliever consciously and immediately enters into
separation from the Lord to wait for the physical resurrection of his body to everlasting
condemnation, judgment and punishment (Luke 16:19-31; John 3:18, 36; Rev. 20:5, 11-15;
2 Thess. 1:5-10).

13. Future Things
We believe the next prophetic event will be the rapture of the Church when the Lord

Jesus Christ will return in the air to receive unto Himself all Church Age believers (John
14:1-3; Titus 2:11-14; 1 Cor. 15:51-52; 1 Thess. 4:13-18; Phil. 3:20-21). The rapture of
the Church will be followed by the seven-year Great Tribulation period in fulfillment of
Dan. 9:24-27 and as described in Rev. 6:1–19:21 during which Israel will be purified, the
whole world tested, and the wrath of God poured out against sin (Jer. 30:7; Matt. 24; Rev.
3:10; 1 Thess. 5:9-11).

We believe that at the end of the Great Tribulation the Lord Jesus Christ in His second
coming will personally and physically return to the earth just as He ascended with great
power and glory to execute judgment and usher in the Millennial Kingdom, during which
He will reign on earth for 1000 years with righteousness, justice and peace to fulfill God's
covenant promise to Israel (Acts 1:8-11; Rev. 19:11-21; Ezek. 37:21-28; Is. 11:9;
Rev. 20:1-6).

We believe that the 1000-year reign of Christ on earth will be followed by the final
judgment of Satan when he is cast into the lake of fire forever; the Great White Throne
Judgment and bodily resurrection for unbelievers; the creation of a new heaven and new
earth; and the eternal state
(Rev. 20–22; 2 Pet. 3:1-14).

 ACCEPTANCE POLICY

We accept students from independent churches and from a wide range of
denominations. However, student applicants are required to affirm in writing their
substantial agreement with this statement of faith. Where differences are indicated, the
student may be conditionally accepted for training upon his agreement not to teach,
 promote or exercise such doctrinal differences or practices while he is an active student.
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